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PART ONE: INTRODUCTION AND BACKGROUND 
 

The  Co l lege  produces an  Af f i rmat ive  Act ion P lan  for  I ta l ian  Amer icans  separate  f rom 

the  federa l  Af f i rmat ive  Act ion P lan.  The  Chance l lor  o f  CUNY des ignated I ta l ian  

Amer icans as  a  protected group at  CUNY in  1976.  Methodo log ies  are s imi lar  for  the 

p lans ,  except  that  the  ana lyses  inc lude  I ta l ian  Amer icans  as  a  protected group and 

the  nar rat ive  wi l l  h igh l ight  i ssues re lated to  I ta l ian  Amer ican ut i l i zat ion and act ion -

or iented programs.  

 

Part  One  prov ides  an overv iew of  the  Co l lege  and those  indiv idua ls  and groups  who  

share  respons ib i l i ty  for  the Co l lege ’s  Af f i rmat ive  Act ion and D ivers i ty  pr ograms.  

 

The  Census Date  for  employees  i s  June  1 ,  201 8 .  The  P lan  Report ing  Y ear  (bas is  for  

h is tor ica l  data)  i s  June  1 ,  2017–May 31 ,  201 8 .  The  Program Year  i s  September  1 ,  201 8–

August  31 ,  2019 .  

 

Th is  P lan  i s  ava i lab le  for  publ ic  rev iew at  the  locat ion l is ted  on the  f ront  cover .   
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C O L L E G E  O V E R V I E W  
 

The  Borough o f  Manhattan Community  Co l lege (“ BMCC” or  “ the  Co l lege” )  is  a  

comprehens ive  two -year  publ ic  community  co l lege .   BMCC i s  a  uni t  o f  The  C i ty  Univers i ty  

o f  New York  (“ CUNY”)  serv ing  the  d iverse  needs  o f  New York  C ity  s tudents  and the  New 

York C i ty  community .   The  Co l lege  cont inues  i ts  commitment to  open enro l lment ,  to  the 

fu l f i l lment  o f  i t s  educat iona l  miss ion,  to  the  New York C i ty  community ,  and to  prov id ing  

qua l i ty  post -secondary  educat i on to  the  graduates  o f  New York  C i ty 's  h igh  schoo ls .  

BMCC’s  academic ca lendar  cons ists  o f  a  15  week  fa l l  semester,  a  15 week spr ing  semester  

and two summer  sess ions .  

 

The  Co l lege  awards  three  degrees :  Assoc iate  in  Arts  (A .A. ) ,  Assoc iate  in  Sc ience  (A.S . )  

and the Assoc iate in Appl ied  Sc ience (A.A.S . ) .   I t  i s  an  accredi ted member  o f  the Middle  

States  Assoc iat ion o f  Co l leges and Schoo ls  and has  a lso  been accredi ted by the Board o f  

Regents  o f  the Univers i ty  o f  the  State o f  New York .    Furthermore ,  the Co l lege ’s  hea l th  

programs are  accredi ted by  the  Nat iona l  League  for  Nurs ing  Accredi t ing  Commiss ion,  the 

Amer ican Health  Informat ion Management Assoc iat ion,  the  Committee  on Accredi tat ion 

for  Respi ratory  Care ,  the  Committee  on Accredi tat ion o f  Educat ion Programs for  the 

Emergency Medica l  Serv ices  Profess ion,  and the Commiss ion on Accredi tat ion o f  A l l ied  

Heal th  Educat iona l  Programs.  

 

Located in  the  heart  o f  downtown New York  C i ty ,  BMCC students  act ive ly  part ic ipate  in  

the  art i st ic  communit ies  o f  Tr ibeca  and SoHo,  the  dynamic downtown f inanc ia l  d i s t r ic t ,  

and the  center  o f  New York  C ity  government  at  C i ty  Ha l l .  

 

The  main  campus  o f  the  co l lege  i s  s i tuated on 4 .28  acres  o f  land in  a  bui ld i ng  that  was 

des igned with  the  Hudson R iver  harbor  in  mind — shaped l ike  a  sh ip  with  i t s  he lm po inted 

to  sea .  I t  spans  four  b locks  f rom Chambers  St reet  to  North  Moore  St reet .    

H i s t o r y  

 

BMCC was  founded in  1963  and opened in  1964  as  a  smal l ,  pr imar i ly  bus iness -or iented 

community  co l lege of fer ing  programs a imed at  the bus iness  community .   Or ig ina l ly  

located in  two f loors  o f  a  commerc ia l  bu i ld ing  in  midtown Manhattan,  the  co l lege focused 

on prepar ing s tudents  for  bus iness  careers  and on prov id ing  a  l ibera l  ar ts  educat ion to  

s tudents  who wished to  t ransfer  to  four -year  co l leges .   The  co l lege  a lso  created on -s i te  

t ra in ing  and management  deve lopment courses  for  mid - leve l  employees .  BMCC has  

cont inuous ly  modi f ied  i t s  in -house and on-s i te  programs.  

 

Dur ing  the next  two decades ,  the miss ion o f  the co l lege changed in  response to  the 

advent  o f  open a dmiss ions  at  CUNY in  1970 ,  and later  in  response  to  the emergence  o f  

new techno log ies  and changes  in  bus iness  and industry .  By  1974 ,  enro l lment  had 

increased to  over  6 ,000  day  and evening  students .  

 

A  new bui ld ing  spann ing  four  c i ty  b locks ,  from Chambers  S t reet  to  North  Moore  St reet ,  

was  constructed in  lower Manhattan to  serve as  the schoo l ’s  main  campus.   I t  opened in 

January  o f  1983 .   BMCC i s  the  largest  co l lege  in  CUNY system,  with  approx imate ly  26 ,953 
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s tudents ,  and i s  the  f i r s t  community  co l lege  in  Manh attan.  

 

F i terman Hal l  was  donated to  the  Co l lege  in  September  1993  as  the  largest  s ing le  

donat ion ever  made to  a  community  co l lege .   However ,  the  bui ld ing  was  severe ly  

damaged in  the  af termath o f  the  Wor ld  Trade  Center  t ragedy .   Neverthe less,  BMCC 

launched  the 2012 -2013 academic year  with  the opening  o f  the  rebui l t  Mi les  and Shi r ley  

F i terman Hal l .  

M i s s i o n  

 

BMCC i s  a  v ibrant ,  plura l i s t i c  learn ing  community  committed to  the  inte l lectua l  and  

personal  growth o f  students .  Work ing  c lose ly  wi th  organizat ions  acros s  New York  C i ty  

and beyond,  we  prepare  students  f rom around the  g lobe  for  degree  complet ion,  

success fu l  t ransfer ,  career  achievement ,  l i fe long learn ing,  and c iv ic  part ic ipat ion.  

 

Cons is tent  with  i t s  s tated miss ion,  the Co l lege  supports  the fo l lowing  s trate g ic  goa ls :  

 

•  St rengthen co l lege readiness  and improve  the  e f fect iveness  o f  deve lopmenta l  

o f fer ings .  

 

•  Improve  the  s tudent  exper ience .  

 

•  Fac i l i tate  t imely  degree  complet ion,  graduat ion,  and t ransfer.  

 

•  Prepare students  for  21st  century  careers  and contr ibute  to  workforce  deve lopment 

in  New York C i ty .  

 

•  Cul t ivate  inst i tut iona l  t ransformat ion,  innovat ion,  and susta inabi l i ty .  

O R G A N I Z A T I O N  C H A R T   
 

Appendix  A  d i sp lays  an  organizat ion chart .  

R E L E V A N T  P O L I C I E S  

As  a  part  o f  The  C i ty  Univers i ty  o f  New York  (CUNY) ,  a  publ ic  univers i ty  system,  the 

Co l lege  adheres to  federa l ,  state ,  and c ity  laws  and regulat ions  regarding  non -

discr iminat ion and aff i rmat ive  act ion inc luding  among others ,  Execut ive  Order  11246,  

as  amended,  T i t les  V I  and VI I  o f  the  C iv i l  R ights  Ac t  o f  1964,  T i t le  IX  o f  the Educat ion 

Amendments  o f  1972 ,  Sect ions  503  and 504 o f  the  Rehabi l i tat ion Act  o f  1973  and the 

Amer icans  with  D isabi l i t ies  Act  o f  1990 ,  Sect ion 402  o f  the  Vietnam Era  Veterans’  

Readjustment  Ass is tance  Act  o f  1974 ,  as  amended,  the  E qual  Pay  Act  o f  1963 ,  the  Age 

D iscr iminat ion in  Employment  Act  o f  1967 ,  as  amended and the  Age  D iscr iminat ion 

Act  o f  1975 ,  the  New York  State  Human R ights  Law and the New York  C i ty  Human 

R ights  Law.  The “ protected c lasses ,”  de l ineated in  Execut ive  Order  11 246 and updates 
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are :  Amer ican Indian or  A laska  Nat ive ,  As ian,  B lack or  Afr ican Amer ican,  H ispanic  or  

Lat ino ,  Nat ive Hawai ian  or  Other  Pac i f i c  Is lander ,  Two or  More  Races ,  and Women.  

Addi t iona l ly ,  the  Chance l lor  o f  CUNY des ignated I ta l ian  Amer icans  as  a  pro tected 

group in  1976  and CUNY prepares  a  separate  I ta l ian  Amer ican Af f i rmat ive  Act ion P lan.  

CUNY has  posted i t s  p o l ic ies  and procedures  on non -discr iminat ion,  sexua l  

misconduct ,  and  af f i rmat ive  act ion on i t s  webs i te .   

Cl ic k  for  CUNY's  Pol ic ies  

(www.c uny.edu/about/adminis trat ion/off ic es/ohrm/pol ic ies -proc edures .html )  

E q u a l  O p p o r t u n i t y  a n d  N o n - D i s c r i m i n a t i o n  P o l i c y  

The  C i ty  Univer s i ty  of  New York (“ Univers i ty”  or  “ CUNY” ) ,  located in  a 

h is tor ica l ly  d iverse  munic ipa l i ty ,  i s  committed  to  a  po l i cy  of  equal  

employment  and equal  access  in  i ts  educat ional  programs and act iv i t ies .  

D ivers i ty ,  inc lus ion,  and an env i ronment f ree  from d iscr imi nat ion  are  

centra l  to  the  miss ion of  T he  Univers ity .   

I t  i s  the  po l i cy  of  T he  Univers ity —appl icable  to  a l l  co l leges  and uni t s — to  

recru i t ,  employ ,  reta in ,  promote ,  and prov ide  benef i t s  to employees  

( inc lud ing  paid  and unpaid  interns )  and to  admit  and prov ide  serv ices  for  

s tudents  without  regard  to  race ,  co lor ,  creed,  nat ional  or ig in ,  e thnic i ty ,  

ancest ry ,  re l ig ion,  age ,  sex  ( inc lud ing  pregnancy ,  ch i ldb i r th  and re lated 

condi t ions ) ,  sexual  or ientat ion,  gender ,  gender  ident i ty ,  mar i ta l  s tatus ,  

par tnersh ip  s tatus ,  d isabi l i ty ,  genet ic  in format ion,  a l ienage,  c i t izensh ip ,  

mi l i tary or  veteran s tatus,  status  as  a  v ic t im of  domest ic  

v io lence/sta lk ing/sex of fenses ,  unemployment  status ,  or  any other  legal ly  

prohib i ted  bas is  in  accordance  with  federa l ,  s tate and c i ty  laws .  

I t  i s  a l so  T he  Univers i ty ’ s  po l i cy  to  prov ide  reasonable  acco mmodat ions  

to  appl icants ,  employees  and other  persons  on  the  bas is  of  d i sabi l i ty ,  

re l ig ious  pract ices ,  pregnancy  or  ch i ldb i r th - re lated  medica l  condi t ions ,  or  

s tatus  as  v ic t ims  of  domest ic  v io lence/sta lk ing/sex of fenses .   

Th is  Po l i cy  a lso  prohib i t s  reta l iat ion for  report ing  or  oppos ing  

d iscr iminat ion,  or  cooperat ing  with  an  invest igat ion  of  a  d iscr iminat ion  

compla int .  

A f f i r m a t i v e  A c t i o n  P o l i c y  

 

The  Univers i ty ’ s  overa l l  po l icy  on Af f i rmat ive  Act ion  o f  May  28 ,  1985  is  part  o f  CUNY’s  

Manua l  o f  Genera l  Pol icy .  

 

ARTICLE  V FACULTY,  STAFF  AND ADMINISTRATION  

Po l i cy  5 .04  -  Af f i rmative  Act ion:   

RESOLVED,  that  the Board  of  Trustees  of  The  C i ty  Univers i ty  of  New York 

http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
http://www.cuny.edu/about/administration/offices/ohrm/policies-procedures.html
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reaf f i rms i t s  commitment  to af f i rmat ive  act ion and d i rects  the 

Chance l lery  and the co l leges  to reemphasize  the tak ing of  the pos i t ive 

s teps  that  wi l l  lead to  recru i t ing,  h ir ing,  reta in ing,  tenur ing,  and  

promot ing  increased numbers  of  qual i f ied  minor i t ies  and women.  (Board 

of  Trustees  Minutes ,  1985 -05-28 ,  Sect ion 6-C)  

S e x u a l  M i s c o n d u c t  P o l i c y  

 

CUNY’s  Po l icy  on Sexua l  Misconduct  addresses  sexua l  harassment ,  gender -based 

harassment  and sexua l  v io lence .  I t  out l ines  procedures  appl icable  to  s tudents  and 

employees  for  address ing  compla ints .  The  tex t  o f  the  po l icy  s tatement  fo l lows:  

 

Every member  of  The C i ty  Univers i ty  of  New York  (“ CUNY” )  community,  

inc lud ing  s tudents ,  employees  and v is i tors ,  deserves  the opportuni ty  to 

l i ve ,  learn  and work f ree  f rom Sexual  Misconduct  ( sexual  harassment,  

gender -based harassment  and sexual  v io lence) .  Accord ingly ,  CUNY is  

committed  to :   

Def in ing  conduct  that  const i tutes  prohib i ted  Sexual  Misconduct ;   

P rov id ing  c lear  gu ide l ines  for  students ,  employees  and v is i tors  on  how to 

repor t  inc idents  of  Sexual  Misconduct  and a  co mmitment  that  any 

compla ints  wi l l  be handled  respect fu l ly ;  

P rompt ly  responding to  and invest igat ing  a l legat ions  of  Sexual  

Misconduct ,  pursu ing  d isc ip l inary  act ion  when appropr iate ,  re fer r ing  the 

inc ident  to  loca l  law enforcement  when appropr iate ,  and tak in g act ion  to  

invest igate  and address  any  a l legat ions  of  reta l iat ion;   

P rov id ing ongoing ass i s tance  and support  to  s tudents  and employees  who 

make  a l legat ions  of  Sexual  Misconduct ;   

P rov id ing  awareness  and prevent ion  informat ion  on  Sexual  Misconduct ,  

inc lud ing  wide ly  d isseminat ing  th is  po l i cy ,  as  wel l  as  a  “s tudents ’  b i l l  o f  

r ights”  and implement ing  t ra in ing  and educat ional  programs on Sexual  

Misconduct  to  co l lege const i tuenc ies;  and  

Gather ing  and analyz ing  informat ion  and data  that  wi l l  be  reviewed in 

order  to  improve  safety ,  repor t ing,  respons iveness  and the  reso lut ion  of  

inc idents .   

Th is  i s  the so le  po l icy  at  CUNY address ing  Sexual  Misconduct  and i s  

appl icable  at  a l l  co l lege  and uni t s  at  the Univers i ty .  I t  w i l l  be interpreted 

in  accordance  with  the  pr inc ip l es  of  academic  f reedom adopted by  CUNY’s  

Board  of  Trustees .  

  

The  complete CUNY Po l icy  on Sexua l  Misconduct  may  be  found at  the fo l lowing 

l ink :   The  CUNY Po l icy  on Sexua l  Misconduct .   

 

http://policy.cuny.edu/wp-content/uploads/sites/6/page-assets/general-policy/EDITED-CUNY-Policy-on-Sexual-Misconduct-2018-with-links-8.2.2018.pdf
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CUNY has  establ i shed the  fo l lowing  po l ic ies .  The l inks  be low are  accurate  as  o f  

June  2018:  

 

The  CUNY Po l icy  on Equal  Opportuni ty  and Nondiscr imin at ion  prohib i ts  

d iscr iminat ion on the bas is  o f  numerous  protected character i s t ics  in  accordance 

with  federa l ,  s tate  and loca l  law ,  and addresses  sex  d iscr iminat ion other  than 

Sexua l  Misconduct  covered by  th is  po l icy .   

 

The  CUNY Campus  and Workplace  V io lence Po l icy  addresses  workplace  v io lence .  

 

The  CUNY Domest ic  V io lence  and the  Workplace  Po l icy  addresses  domest ic  

v io lence  in  or  a f fect ing  employees  in  the  workplace .  

 

The  CUNY Procedures  for  Implement ing  Reasonable  Accommodat ions  and Academic 

Adjustments  addresses  the  procedures  CUNY wi l l  fo l low when there i s  a  request  

for  a  reasonable  accommodat ion or  academic  adjustment .  

 

In  addi t ion,  CUNY campuses  are  required to  report  c r ime s tat i s t ics ,  inc luding 

s tat i s t ics  re lat ing  to  sexua l  v io lence ,  under  the  feder a l  Jeanne  C lery  Act .  

Informat ion i s  ava i lab le  f rom the  BMCC Publ ic  Safety  Department .   

O t h e r  P o l i c i e s  

 

I t  i s  the po l icy  o f  the Co l lege to  recru it ,  employ ,  reta in ,  promote,  and prov ide  benef i t s  

to  employees  and to  admit  and prov ide  serv ices  for  s tudents  without  regard  to  race,  

co lor ,  nat iona l  or  ethnic  or ig in ,  re l ig ion,  age ,  sex ,  sexua l  or ientat ion,  gender ident i ty ,  

mar i ta l  status ,  d isabi l i ty ,  genet ic  predispos i t ion  or  carr ier  s tatus ,  a l ienage,  

c i t i zenship ,  mi l i tary  or  veteran status ,  unemployment s tatus  or  s tatus  as  v ict im of  

domest ic  v io lence .  

 

The  Co l lege po l icy  i s  reaf f i rmed by the  P resident  annual ly .  Appendix  B  conta ins  a  copy 

o f  the annual  Reaf f i rmat ion Let ter ,  which  was  i ssued on August  23 ,  2018 .  

R E S P O N S I B I L I T Y  F O R  I M P L E M E N T A T I O N  
 

Whi le  the  ent i re  Co l lege  community  part ic ipates  in  promot ing  d ivers i ty  and inc lus ion,  

the  Co l lege  has  ass igned  certa in  respons ib i l i t ies  in  implement ing  Af f i rmat ive  Act ion 

programs .   

T h e  P r e s i d e n t  

 

Inter im Pres ident  Karr in  Wi lks 1 (here inafter  re ferred to  as  the Pres ident )  oversees 

implementat ion o f  Aff i rmat ive Act ion  and d ivers i ty  programs and assur ing  compl iance 

                                                           
1 Karr in  Wi lks  was  named Inter im Pres ident  o f  BMCC ef fect ive  September  1 ,  2018 .   P r ior  

to  th is  date ,  Antonio  Pérez served as  the  Pres ident  o f  BMCC.    

http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/hr/policies-and-procedures/PEONon-Discrimination12.4.2014.pdf
http://www2.cuny.edu/wp-content/uploads/sites/4/page-assets/about/administration/offices/legal-affairs/CUNY-Campus-and-Workplace-Violence-Prevention-Policy-2.28.11-and-amended-9.26.2011.pdf
http://policy.cuny.edu/general-policy/article-v/#policy_5.061
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
http://www2.cuny.edu/about/administration/offices/legal-affairs/policies-procedures/reasonable-accommodations-and-academic-adjustments/
https://www.bmcc.cuny.edu/safety/
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with  federa l ,  s tate ,  and c i ty  laws ,  ru les  and regulat ions  as  wel l  as  Univers i ty  po l ic ies .  

Addi t iona l ly ,  the  President :  

 

  D es ignate s  personnel  respons ib le  for  managing  Af f i rmat ive  Act ion,  d ivers i ty ,  and 

compl iance  e f forts ,  inc luding  a  Chie f  D ivers i ty  Of f icer  ( CDO) ,  504/ Amer icans with 

D isabi l i t ies  Act  ( A .D .A. )  Coordinator  and T i t le  IX  Coordinator .  

 

  Ensure s  respons ib le  personnel  have  the  author i ty ,  s ta f f ,  and other  resources  to  

success fu l ly  fu l f i l l  the i r  ass igned respons ib i l i t ies .   

 

  Communicate s  a  commitment to  equal  employment opportuni ty  programs and 

i ssues  an  Annual  Re -Af f i rmat ion support ing a f f i rmat iv e  act ion,  d ivers i ty  and equal  

o pportuni ty  ( see  copy  o f  Re -Af f i rmat ion Let ter  in  Appendix  B ) .  

 

  Approves and submits  required reports ,  inc luding  th is  Af f i rmat ive  Act ion P lan.  

 

C h i e f  D i v e r s i t y  O f f i c e r  

 

The  Pres ident  has des ignated Odel ia  Levy ,  Esq.  as  the  Chie f  D ivers i ty  Of f icer  ( CDO).  

As  the  P res ident ’s  pr imary des ignee,  the CDO:   

 

  P rov ides  conf ident ia l  consul tat ion  for ,  invest igat es ,  and reso l ves  

d iscr iminat ion/harassment compla ints .  

 

  Dist r ibutes  re levant  po l ic ies ,  not ices  and rev is ions ,  and assures  integrat ion into  

t ra in ing  programs,  search committee  or ientat ions ,  webs i tes ,  and other  media .  

 

  Prepares  and communicat es  Af f i rmat ive  Act ion P lan  reports  and eva luates  t he 

impact  o f  spec i f i c  in it ia t ives  and Af f i rmat ive  A ct ion programs overa l l .  

 

  Consul ts  with  search c ommittees  and h i r ing  managers  on recru i tment  and 

se lect ion,  oversee ing search p lans  and ef fect ive  recru itment/select ion st rateg ies  

to  promote  a  d iverse  workforce .  

 

  Assures  the  Co l lege’s  part ic ipat ion in  univers i ty -wide  in i t iat ives  promot ing 

d ivers i ty  and inc lus ion.  

 

C o l l e g e  O f f i c i a l s  
 

Col lege execut ives ,  department cha i rpersons ,  managers ,  and superv isor s  are c r i t i cal  

partners  in  the  equal  employment/ af f i rmat ive  act ion program .  They he lp  ensure 

compl iance with regulat ions  and po l ic ies ,  foster  an inc lus ive envi ronment ,  and ass i st  

in  deve loping,  maintain ing,  and implementing  the  Af f i rmat ive  Act ion P lan.  

 



 

 

 11  

C o m m i t t e e  o n  D i v e r s i t y  a n d  I n c l u s i o n  

 

The  Co l lege  has  a  s tanding  committee  cal led  the  BMCC Equi ty  and Inc lus ion Task 

Force ,  which  adv ises  the Co l lege on equi ty  and d ivers i ty  re lated matters ,  deve lops 

and implement s  st rateg ic  d ivers i ty  p lans ,  and promotes  Co l lege  programs to  re f lect  

p lura l i s t i c  va lues  and goa ls .  

 

Committee  members  in  th is  past  year  were:   

 

V ic tor ia  Aposto l -Mar ius ,  P rogram Coordinator  in  the  Women’s  Resource  Center  

Sharon Avni ,  Assoc iate  Professor  o f  Academic  L i teracy  and L inguis t ics  

Dav id  Bahr ,  Assoc iate Professor  o f  Engl i sh  

Suvro  Baner jee ,  Ass istant  Professor  o f  Account ing  

Er ica  Campbel l ,  Lecturer  o f  Engl i sh  

Er ika  Car lson,  Inst i tut iona l  Research Spec ia l i s t  

Les l ie  Cra igo ,  Ass is tant  Professor  o f  Teacher  Educat ion  

A lbert  Duncan,  Assoc iate  Professor  o f  Economics  

Terr i  E l l i s ,  Academi c  Adv isor  

Tommasina  Faratro ,  CUNY EDGE Adv isor  

Asht ian  Ho lmes ,  D i rector  o f  UMLA  

Peter  Hoont is ,  Ass i s tant  Professor  o f  Bus iness  

E l i sabeth  Ja f fe ,  Ass i s tant  Professor  o f  Mathemat ics  

L indsey  Johnson,  Senior  Academic Adv isor  

Sh i r ley  Leyro ,  Ass is tant  Professor  o f  Cr imina l  Just ice  

Car la  Macchiave l lo ,  Ass i s tant  Professor  o f  Art  H is tory  

Patr ic ia  Mathews -Sa lazar ,  D i rector  o f  the Center  o f  E thnic  Studies  

Lynn McGee,  Communicat ions  Manager  

Soniya  Munshi ,  Ass i s tant  Professor  o f  Soc io logy  

Kanu Nagra ,  Assoc iate  Professor/ L ibrar ian 

Jean-Yves P la is i r ,  Assoc iate  Professor  o f  Teacher  Educat ion  

Les l ie  Rennis ,  Cha i r ,  Hea l th  Educat ion  

Romar io  R icket ts ,  BMCC student  

Ke l ly  Rodgers ,  Assoc iate  Professor  o f  Psycho logy (co -cha i r )  

James  Sayegh,  Ass is tant  Professor  o f  Media Arts  and Tech no logy  

Daphnie  S ic re ,  Ass i s tant  Professor  o f  Theatre  

Kar ine  S ipe l ,  ASAP  Recru i tment  Spec ia l i st  

Adr ian  So lomon,  Co l lege  D iscover  Program Counse lor  

Ha l l ie  Weiner ,  Student  Psycho log ica l  Counse lor  

Karr in  Wi lks ,  Pres ident  (co -cha i r )  

Kev in  Zambrano,  BMCC student  

U n i v e r s i t y  M a n a g e m e n t  

 

The  Univers i ty ’ s  Of f ice  o f  Recru i tment  and D ivers i ty  reports  summary  s tat i st ics  to  

senior  management  on a  quarter ly  bas is  and prov ide  per iodic  data  f i les  to  the 

co l leges .  Det a i l s  o f  Univers i ty  reports  and d ivers i ty  programs are  pro v ided here :   

C l i ck  for  Univers i ty  Divers i ty  Resources   

http://www2.cuny.edu/about/administration/offices/hr/recruitment-diversity/
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PART TWO: DATA AND ANALYSIS 
 

The  Co l lege ana lyzes  data us ing  mult ip le  methods  prescr ibed by regulat ion and be st  

pract ice  in  prepar ing  Af f i rmat ive  Act ion P lans .  No  one  method prov ides  a  complete 

p ic ture ,  and none  should  be  used as  a  so le  measurement .  Methods  inc lude:  

 

  Workforce  Analys i s  of  employees with in  organizat iona l  uni t s ,  

 

  Establ i shment  o f  Job Groups  and re levant  academic  D isc ip l ines ,   

 

  Deve lopment  o f  Labor  Market  Ava i lab i l i ty  measure s ,  

 

  Ut i l i zat ion Analys i s  for  Job Groups  and D isc ip l ines ,  

 

  Rev iew of  Personnel  Act ions  (e .g . ,  H i r ing ,  Separat ion,  Promot ion) ,  

 

  Rev iew of  Recru i tment  Act iv i ty ,  

 

  Rev iew of  Hi r ing  f rom C iv i l  Serv ice  appl icant  poo ls ,  

 

  Rev iew of  Compensat ion.  

 

Ind iv idua ls  interested in  learn ing  more  about  data  ana lys i s  in  Af f i rmat ive  Act ion P lans  

may wish  to  re fer  to  resources  prov ided by  the  U .S .  Department  o f  Labor’s  Of f ice  o f  

Contr act  Compl iance  Pr ograms (OFCCP)  at :  C l i ck  for  U.S .  Department  o f  Labor  Webs i te  

 

The  source  for  th is  rev iew and a l l  subsequent  data  i s  an ext ract  f rom CUNY’s  system 

of  record,  CUNYFirs t ,  o f  fu l l - t ime act ive  employees  and employees  on se lected pa id 

leaves  ( such as  medica l  leave  or  fe l lowship/sabbat ica l  leave)  as  o f  June  1 ,  2018 .  The 

populat ion does  not  inc lude  s tudent  workers  or  ind iv idua ls  employed by  CUNY’s  

Research Foundat ion.  CUNY  created th is  ext ract  in  Ju ly  o f  2018 .  

 

To  eva luate  representat ion by  race/ethnic i ty ,  we use  federa l ly -mandated categor ies  

o f  As ian,  B lack/ Afr ican Amer ican,  and Hispanic .  Employees  who  ident i fy  as  Amer ican 

Indian/Alaska  Nat ive and employees  who ident i fy  as  “ Two or  More  Races”  a re  not  

l i s ted separate ly ,  but  are inc luded in the  Tota l  Minor i ty  category .  Employees 

ident i fy ing  as  Hawai ian/Nat ive  Pac i f i c  I s lander  are  l i sted with  the  As ian  category .  

 

I ta l ian  Amer icans  are l i s ted as  a  protected group in  the  ana lyses .   To  reta in  overa l l  

compar isons  to  the  federa l  p lan,  I ta l ian  Amer icans  are  not  inc luded in  the  Tota l  

Minor i ty  category  ( i .e . ,  the Tota l  Minor i ty  category  i s  the same for  both  federa l  and 

I ta l ian  Amer ican P lans) .  

 

To  eva luate  representat ion by  gender ,  we use  federa l ly -mandated  categor ies  o f  Male  

and Female .   

https://www.dol.gov/ofccp/regs/compliance/ofcpcomp.htm
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W O R K F O R C E  A N A L Y S I S  
 

The  Wo rkforce Analys i s  i s  a  rev iew of  protected group s  (gender  and ethnic i ty )  

organized by  department/uni t  and presented by  job  t i t le  in  descending  h ierarchica l  

o rder .   The  Co l lege  has  a  tota l  o f  1 ,415  fu l l - t ime employees .    

 

The  Workforce  Analys i s  i s  intended to  rev iew overa l l  representat ion o f  females  or  

minor it ies  by  organizat iona l  uni t  and t i t le/rank  with in  uni t .   

 

Due  to  length ,  the Workforce Analys i s  charts  are not  inc luded in  the  P lan.  

 

The  Co l lege conducted a se l f - ident i f i cat ion canvas in  May 2018 by contact ing 

employees v ia  emai l ,  encourag ing  them to update  se l f - ident i f i cat ion data .  The  Co l lege  

prov ided inst ruct ions  and a  Quest ion and Answer  document  expla in ing  the  reasons 

behind co l lect ing  se l f - ident i f i cat ion data ,  and st ress ing  that  prov id ing  th is  

informat ion was  vo luntary .  

 

In  tota l ,  none o f  the  employees at  the Co l lege d id  not  ident i fy  a  gender and 1  

employee  e ither  d id  not  ident i fy  a  race/ethnic i ty  or  d id  no t  complete ly  spec i fy  one 

( for  example ,  ident i f ied  as  non -Hispanic  wi thout  prov id ing  a  spec i f i c  race) .  Anyone 

who d id  not  spec i fy  a  gender  and/or  ethnic i ty  i s  inc luded in  the  workforce  ana lys is  

but  not  inc luded in a  protected group for  further  ana lyses .  

J O B  G R O U P S ,  D I S C I P L I N E S ,  A N D  M A R K E T  D A T A  
 

We base  further  ana lyses  on creat ing  job  grou ps  cons is t ing  o f  job  t i t les  wi th  s imi lar  

respons ib i l i t ies  and opportuni t ies  for  advancement .  W e conduct  addi t iona l  ana lyses  

for  Facul ty  and Co l lege  Laboratory  Technic ians  with  groupings  based on inst ruct iona l  

program (d isc ip l ine)  and academic  department .  

 

Appendix  C  presents  further  deta i l s  o f  the t i t les  inc luded in  each Job Group .  

J o b  G r o u p s  

 

Job  Groups  are  comprised o f  s imi lar  job  t i t les  b ased on dut ies ,  qua l i f i cat ions ,  and other  

condi t ions o f  employment .  The  Univers i ty  rev iews  groupings  annual ly .   The  Exhib i t  on 

the  fo l lowing  page  l i st s  the Job Groups  and summar izes  Co l lege  s taf f ing  in  each group.  
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D i s c i p l i n e s  f o r  F a c u l t y  a n d  C o l l e g e  L a b o r a t o r y  T e c h n i c i a n s  

 

With in  each Faculty  job  group,  w e analyze  ut i l i zat ion by  academic  program  or  

d isc ip l ine .  The  Univers i ty  codes  i t s  d isc ip l ines  u s ing  the  U.S .  Dept .  o f  Educat ion 

“ C lass i f i cat ion o f  Instruct iona l  Programs ”  (C IP )  and each Co l lege ass igns  i ts  academic 

departments  to  the disc ip l ines .  On an except ion bas is ,  we  ca lcu late  a  b lended labor  

market  ava i lab i l i ty  for  interd isc ip l inary  programs.  Where  mult ip le  departments  are 

ass igned to  the  same d isc ip l ine ,  Chie f  D ivers i ty  Of f ic ers  may  rev iew a  break -out  by  

department .  

 

In  the  Federa l  Af f i rmat ive Act ion P lan,  we  ass ign  facul ty  to  academic  programs or  

d isc ip l ines  to  eva luate  ut i l i zat ion.   For  th is  P lan,  however ,  we  report  facul ty  only  at  

the  Job Group leve l ,  as  there  i s  no  ava i lab i l i ty  data by  d isc ip l ine/academic program 

comparable  to  data  ava i lab le  by  federa l ly  protected group.    

 

We  ass ign  Co l lege  Laboratory  Technic ians to  one  o f  two  groups ,  based on ass igned 

department :  Co l lege Laboratory  Technic ians -Sc ience ,  Techno logy ,  and Engineer ing,  

and Co l lege Laboratory  Technic ians -Other .  

 

Appendix  D  deta i l s  the  academic  program ass ignments  us ed at  the  Co l lege for  Facul ty  

and Co l lege Laboratory  Technic ians .  

L a b o r  M a r k e t  A v a i l a b i l i t y  

 

Labor Market  Ava i lab i l i ty  i s  the  measurement  used to  benchmark ut i l i zat ion o f  

protected groups .  I t  represents  t he  proport ion o f  each protected group ava i lab le  for  

employment in  the labor  market  f rom which  we recru i t .  

 

The  Univers ity  ca lcu lates  ava i lab i l i ty  by  job  group and d isc ip l ine ,  based on interna l  

and externa l  factors .  The  interna l  labor  market  i s  an  est imate  o f  e l ig ib le  employees 

on a  promot iona l  path  into  a  job  group  and has  been ca lcu lated based on employee 

data  in  e i ther  fa l l  2013  or  s pr ing  2014.  The  externa l  labor  market  uses  locat ion and 

qua l i f i cat ions o f  ind iv idua ls  ava i lab l e  for  employment ,  typ ica l ly  an educat ion factor  

and a  geographic  factor .  Educat iona l  data comes  f rom “ Earned Degrees  C onferred”  

reports  f rom the  U.S .  Department  o f  Educat ion (2013 -2014 f igures)  and other  

informat ion comes  f rom the  Amer ican Communi ty  Survey  o f  the  U.S.  Census  (2007 -

2011) .  Geographic  factors  may  be  Nat ional  (genera l ly  for  h ighest - leve l  pos it ions  and 

facul ty ) ,  Reg iona l  ( the  four -s tate  reg ion o f  New York,  New Jersey ,  Pennsy lvania ,  and 

Co nnect icut ) ,  o r  Local  (New York  C i ty ) .  

 

For  the I ta l ian  Amer ican P lan  only ,  we  ca lcu late  Labor Market  Ava i lab i l i ty  based on 

“ earned degrees  conferred”  and the  Amer ican Community  Survey - Ita l ian  Amer ican 

(2007–2011) .  

 

CUNY rev iews  and updates  Labor  Market  Ava i lab i l i ty  f igures  every  other  year .  There 

were no  updates  made to  the ava i lab i l i ty  data  th is  past  year .  
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Appendix  C  (prev iously  re ferenced )  l i s t s  ava i lab i l i ty  factors  and weight ings .  

U T I L I Z A T I O N  A N A L Y S I S  

D i s c u s s i o n  

 

The  Co l lege rev iewed i t s  employee  populat ion by Job G roup and protected c lass  in  

compar ison to  Labor Market  Ava i lab i l i ty  for  groups  where  there  are  f ive  or  more 

employees .  

 

We report  underut i l i zat ion when s ign i f icant ly  fewer  minor i t ies  or  women are 

employed than would  be  reasonably  expecte d g iven ava i lab i l i ty .  We a lso  report  

underut i l i zat ion where  the ut i l i zat ion i s  more  than 20% be low ava i lab i l i ty  and the  

d i f ference  can be  expressed as  at  least  one fu l l - t ime equiva lent  employee.  

 

Job  Groups and D isc ip l ines  for  which  there  i s  underut i l i zat i on are  cons idered 

pr ior i t ies  for  Co l lege  Af f i rmat ive  Act ion programs.  

 

Appendix  E  deta i l s  each indiv idua l  Job Group/Aff i rmat ive Act ion Unit  and Academic 

Program/Category  (Facul ty  and Co l lege  Laboratory  Technic ians) .   

 

Changes  in  underut i l izat ion f rom year  to  year  m ay  ar i se  f rom mult ip le  factors .  These  

inc lude  h i res ,  separat ions  ( inc luding  vo luntary  separat ions  and ret i rements) ,  updated 

Labor Market  Ava i lab i l i ty  and  changes to  the  compos it ion o f  Job G roups  or  D isc ip l ines .  

I t  i s  o f ten not  po ss ible  t o  p inpo int  a  s ing le ,  d i rect  cause ,  and i t  may  not  a lways  be 

poss ib le  to  ant ic ipate  and/or  preven t  increases in  underut i l izat ion in  border l ine 

s i tuat ions .  

 

The  fo l lowing  Exhib i t  summar izes  s taf f ing  and underut i l i zat ion for  each job group with 

a  compar ison t o  the  two  prev ious  years .  
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U t i l i z a t i o n ,  U n d e r u t i l i z a t i o n ,  a n d  P l a c e m e n t  G o a l s  

 

Fac ul ty   

 

Th is  equal  employment  opportuni ty  ( EEO)  category  had pos i t ive  progress ,  in  that  

underut i l i zat ion o f  var ious  underrepresented groups  was  e l iminated .   In  the  Faculty -

Professor ia l  job  group,  u nderut i l i zat ion o f  As ians  and Hispanics  was  e l iminated in  the 

Communicat ions ,  Journa l i sm,  etc .  and V isua l  Per forming Arts  d isc ip l ine .   

 

In  the  Facul ty -Professor ia l  job  group,  underut i l i zat ion o f  B lack employees  remained 

the  same at  2  in  the  B io log ica l  and B iomedica l  Sc iences  and Phys ica l  Sc iences 

d isc ip l ine ,  due  to  a  lack  of  h i r ing  opportuni t ies  dur ing  the  P lan  year .    

 

The  Facul ty -Professor ia l  job  group a lso  witnessed the deve lopment o f  new areas  of  

underut i l i zat ion  in the  fo l lowing  d isc ip l ines :   Fami ly  and Consumer Sc iences/Human 

Sc iences  (Female  and As ian)  and  Fore ign  Languages ,  L i teratures ,  and L inguis t ics  

(B lack) .   In  the  forego ing  d is c ip l ines ,  underut i l i zat ion deve loped due  to  the  h i r ing  o f  

employees  o f  o ther  g ender/ethnic i ty  c lass i f i cat ions .    

 

Addi t iona l ly ,  new areas  o f  underut i l i zat ion deve loped in  the Facul ty -Lecturer  job 

group in the fo l lowing  d isc ip l ines :  Mathemat ics  and Stat i s t ics  (Female)  and Educat ion 

-  Deve lopmenta l  (Minor i ty) .   In  the  forego ing  d isc ip l ines ,  underut i l i zat ion deve loped 

due  to  the  creat ion of  unf i l led  vacanc ies  resul t ing  f rom facul ty  members  ret i r ing  or  

separat ing  employment .    

 

Exec ut ive/Adminis trat ive/ Manager ia l  

 

In  the  Adminis t rat ion 1  and Adminis t rat ion 2  job  groups ,  underut i l i zat ion o f  females  

and minor i t ies  remained at  zero .   In  the Secur ity  Manager  job  group,  the 

underut i l i zat ion o f  females  remained the  same  at  2 ,  due  to  a  lack  o f  h i r ing 

opportuni t ies  dur ing  the  P lan year .    

 

Profess ional  Non -Facul ty  

 

In  the  IT  Computer  Profess iona l  job  group,  there  was  pos it ive  progress ,  in  that  

underut i l i zat ion o f  female  employees decreased f rom f ive  to  four .   In  the  

Adminis t rat ion 3  job  group,  underut i l i zat ion o f  females  and minor i t ies  remained at  

zero .    

 

Adminis trat ive  Support  Workers   

 

In  the  Accountant  Ass is tant ,  Administ rat ive Ass is tant ,  and Of f ice  Ass is tant  job  groups ,  

there  was no  underut i l i zat ion o f  female  or  minor i t y  employees .   In  the Mai l  Serv ices  

Worker  job  group,  the  underut i l i zat ion o f  female  employees  remained the  same  at  2 ,  

due  to  the lack o f  h ir ing  opportuni t ies  dur ing  the P lan year .   In  the Administ rat ive 

Ass is tant  job  group,  the  underut i l i zat ion o f  H ispanic  employees  remained the  same  at  

1 ,  due  to  the  lack  o f  h i r ing  opportuni t ies  dur ing  the  P lan  year .   
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Craft  Workers   

 

Underut i l i zat ion o f  women remained the  same in  the  Bas ic  Craf ts -Bui ld ings  and 

Grounds  (1) ,  Laborers  and He lpers  (2 ) ,  and Sk i l led  Trades  (1 )  job  group s  due  to  the 

lack  o f  h i r i ng  opportuni t ies  dur ing  the  P lan  year .   There was no  underut i l i zat ion for  

minor it ies  in  any  o f  the  job  groups  in  th is  EEO category .    

 

Tec hnic ians  

 

There  remained  no  underut i l i zat ion o f  female  or  minor ity  employees  in  th is  EEO 

category .      

 

Serv ic e  Worker s  and Others   

 

In  the  Campus  Peace  Of f icer -Leve l  1  job  group,  underut i l i zat ion o f  H ispanic  employees 

remained the  same  at  11 ,  due  to  a  lack  o f  h i r ing  opportuni t ies  dur ing  the  P lan  year .   

In  the  Campus Peace Of f icer -Sergeant  job  group,  underut i l i zat ion o f  As ian employees  

a lso  remained the  same  at  1 ,  due  to  a  lack  o f  h i r ing  opportuni t ies  dur ing  the  P lan  

year .   In  the Custodia l  Superv isor  job  group,  underut i l i zat ion o f  female employees  

increased f rom one  to  two.   There  was  no  underut i l i zat ion of  female  or  min or ity  

employees  in  the  Custodia l  job  group.    

 

Col lege  Lab Tec hnic ians  

 

In  the  Co l lege  Lab Tech -  Other  job  group,  underut i l i zat ion o f  females  was  e l iminated,  

decreas ing  f rom two to  zero .  Underut i l i zat ion o f  As ian  employees  in  the  Co l lege Lab 

Tech -  Other  job  group remained the same.   T he  Co l lege  Lab Tech -  Sc ience ,  

Techno logy ,  Engineering  job  group cont inued to  have  zero  underut i l i zat ion o f  female 

or  minor i ty  employees .    

O T H E R  A N A L Y S E S  

P e r s o n n e l  A c t i v i t y  

 

We rev iew personnel  act ions  for  potent ia l  adverse  impact ,  meaning  personnel  

se lect ions  at  d i f ferent  rates  for  d i f ferent  groups .  

 

Appendix  F  prov ides  deta i l  on personnel  a ct iv i ty  by  Job Group :   

 

  Job Act ions  by  Job Group and Ethnic i ty  

 

  Job Act ions  by  Job Group and Gender  

 

  Facul ty  Tenure  Act ions  by  Departme nt ,  T it le ,  and Ethnic i ty  

 

  Facul ty  Tenure  Act ions  by  Department ,  T it le ,  and Gender  
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We compare d employee  t i t le  changes  between referen ce  dates  ( i .e . ,  Ju ly  1 ,  2017  and 

June  1 ,  2018) .  The  reports  t rack h i res ,  moves to  a  h igher or  lower  Job Group,  moves 

with in  a  Job Group,  and Separat ions .  

 

P ersonnel  act ions  invo lv ing  employees  who  leave  one Job Group to  take a  pos i t ion  in 

another  are  reported as  two  act ions  and are  l i s ted as  hav ing  separated f rom one group  

and jo ined another  group .  

 

Tenure  is  a  permanent  s tatu s  granted to  Professor ia l  Fa cul ty  and Co l lege  Laboratory  

Technic ians .  Lecturers  are  e l ig ib le  for  a  s imi lar  s tatus ,  Cert i f i cate  o f  Cont inuous 

Employment  (CCE) .  Ind iv idua ls  are  e l ig ib le  a f ter  meet ing  serv ice requirements .  There  

i s  a n  addi t iona l  rev iew proces s  for  Professor ia l  F acul ty ,  invo lv ing  departmenta l  and 

Co l lege -wide  Personnel  and Budget  Committees mak ing  recommendat ions  to  the 

Pres ident .  The  Pres ident  reports  approved candidates  to  the CUNY Board o f  Trustees.  

I t  i s  a l so  poss ib le  in  rare  cases  for  a  senior  ind iv idua l  to  be  h i red with  Tenure .  Faculty  

reported here rece ived  tenure/CCE  status  ef fect ive  September  1 ,  2017 .  

 

The  tenure  report  t racks  the fo l lowing  s tatuses :  

 

  Awarded Tenure  

 

  Hired with  Tenure  

 

  Denied Tenure .  

 

Dur ing  the  P lan  year,  15 employees  ga ined tenure .   Out  o f  the  15 employees ,  10 

employees  were  minor i t ies  and two were  I ta l ian  Amer ican .   Over  ha l f  o f  the 

employees  who ga ined tenure  were women.     

R e c r u i t i n g  A c t i v i t y  

 

Recrui t ing  and se lect ion take  p lace  within  a  process  des igned to  promote  both 

e f fect iveness  and d ivers i ty .  P r ior  to  post ing  a  pos i t ion,  the  Chie f  D ivers ity  Of f icer  

rev iews  and approves the post ing language f rom the s tandpo int  o f  any  requirements  

that  may  impose  b ias .  In  many instances ,  the  Chie f  D ivers i ty  Of f icer  works  with  Of f ice  

o f  Human Resources and the Hi r ing  Manager  to  deve lop  a Search P lan out l in ing 

intended methods  of  outreach for  the  pos it ion.  

 

Many  h i r ing  pro jects  are  conducted by  a  d iverse  Search  Committee ,  part icu lar ly  

searches for  facul ty ,  adminis t rators ,  and execut ives .  The  Chie f  D ivers ity  Of f icer  

prov ides an  or ientat ion ,  or  “ charge ,”  to  committee  members  on e f fect ive  se lect ion 

pract ices ,  inc luding  pract ices  a imed at  reduc ing  the  potent ia l  for  b ias .  The C hie f  

D ivers i ty  Of f icer  rev iews  the  appl icant  pool  for  suf f ic ient  representat ion and cert i f ies  

the  poo l  pr ior  to  a  rev iew by  the  committee .  The  C hie f  D ivers ity  Of f icer  rev iews  the 

appl icant  poo l  and the  l i s t  o f  ind iv idua ls  se lected for  interv iews .  
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The  standard in eva luat ing  recru i t ing data  i s  re ferred to  as  Impact  Ana lys i s .  Federal  

gu ide l ines  recommend that  “ Adverse  Impact”  may  occur  when any  one  group has  a  

se lect ion rate  which  is  less  than 80% of  the  se lect ion rate  of  the  group which  i s  most  

f requent ly  se lected.   

 

Appendix  G  summar izes  recru i t ing ,  by  job group,  data based on current ly  ava i lab le  

informat ion about  searches  that  were  noted as  o f f ic ia l ly  conc luded with  a  job  o f fer  

between June  1 ,  2017 and May  31 ,  2018 .   

 

For  some job groups ,  notably  facul ty ,  there  i s  a  t ime gap between of fers  and s tart  

dates .  For  recru it ing  rev iews,  we  t rack  t iming  on the  bas is  o f  the  c lose  o f  the  search 

(accepted job o f fer ) .  A lso ,  we report  on a l l  searches resul t ing in an  o f fer ,  regardless  

o f  whether  the  search i s  c ance l led  at  some po int  a f ter  an  o ffer  i s  made.  

 

Current ly ,  appl icant  categor ies  fo l low the  Internet  Appl icant  Rule  and cons is t  o f :  

 

  Appl icant  (Qual i f ied  indiv idua l  submit t ing  an  appl icat ion for  a  spec i f i c  pos it ion )  

 

  Interv iew  (Se lected for  an  interv iew,  and interv iewed)  

 

  Offer/Hire  (Se lected for  the pos it ion)  

 

As  with  many  h igher  educat ion inst itut ions ,  there  may  be  a  gap in  t ime between of fer  

and h i re  for  facul ty  members ,  as  they  are  genera l ly  se lected in  the  spr in g  to  teach 

the  fo l lowing  fa l l .  Th is  t ime  per iod can span two academic  years.  We report  r ecru i t ing 

data  based upon the date  the  search c loses ,  and we report  personnel  act iv i ty  data 

based on the  employee’s  h i re  date .  Thus  the  number  o f  h i res  in  recru i t ing  exhib i t s  

may not  match the  number  o f  h i res  in  the personnel  exhib i t s .  

 

In  the  normal  conduct  o f  bus iness ,  the  Of f ice  o f  Compl iance  and D ivers ity  rev iews  

appl icant  se l f - ident i f i cat ion data and determines  whether there  i s  a  need for  r ea l -

t ime adjustments  to  recru i t ing  and outreach p lans  in  order  to  assure  d iver se ,  qua l i f ied 

appl icant  poo ls .  The  Chie f  D ivers ity  Of f icer  may  require  addi t iona l  outreach pr ior  to  

proceeding  should  there  be a  concern that  appl icant  poo ls  are  not  suf f ic ient ly  d iverse.  

H i r i n g  f r o m  C i v i l  S e r v i c e  A p p l i c a n t  P o o l s  

 

The  Co l lege  p art ic ipated in  12  Univers i ty -wide  h i r ing  poo ls  for  C lass i f ied  C iv i l  Serv ice  

h i res .   At  a  h i r ing  poo l ,  appl icants  who  a re  pre -qua l i f ied  based on a C iv i l  Serv ice 

examinat ion score i ndicate  the i r  inte rest  in  work ing  at  one  or  more C o l leges,  and 

co l leges  make  se lect ions  as  per  C iv i l  Serv ice  regulat ions .   These  h i res  are inc luded in  

the  counts  o f  employees  h i red in  Appendix  F  and the  counts  o f  appl icants  in  Appendix  

G .  
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PART THREE: ACTION-ORIENTED PROGRAMS 
 

Th is  sect ion deta i l s  a  qua l i ta t ive  assessment  o f  programs over  the  pr ior  year ,  

eva luate s  how the  Col lege  has ,  o r  has  not ,  ach ieved i t s  goa ls ,  and ident i f ies  p lanned 

act iv i t ies  a imed at  achiev ing  the  coming year ’ s  goa ls .  

 

Part  Three conta ins :  

 

  Implementat ion o f  Pr ior -Year  Programs 

 

  Implementat ion o f  2018 -2019  Programs 

 

  Ongoing  Act iv i t ies  in  Support  o f  Af f i rmat ive  Act ion  

 

  Interna l  Audi t  and Report ing .  
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I M P L E M E N T A T I O N  O F  P R I O R - Y E A R  P R O G R A M S  
 

Over  the  pr ior  p lan  year ,  the  Co l lege  undertook  the  fo l lowing  programs to  support  

Af f i rmat ive  Act ion and create  a  c l imate  o f  inc lus ion.  

 

E x h i b i t :  S u m m a r y  o f  C a m p u s  P r o g r a m s ,  2 0 1 7 - 2 0 1 8  

 

 

Program Impac t  

BMCC Equi ty  and Inc lus ion In i t iat ive   

The  BMCC Equi ty  and Inc lus ion  

Task  Force ,  compr ised o f  31  

facul ty ,  sta f f ,  and students ,  w ith  a  

large  facul ty  major ity ,  met  

throughout  the  2017 -18  academic  

year .  Subcommittees  met  with the  

fo l lowing  goa ls :  1 )  Examine  

current  percept ions ,  exper iences ,  

and ava i lab le  data  re lated to  

equi ty  and inc lus ion,  cons ider ing  

a l l  aspects  o f  ident i ty ;  2 )  

Cata logue and assess  current  

BMCC programs des igned to  

advance  equi ty;  3)  Ident i fy  

barr iers  to  equi ty  and inc lus ion 

for  a l l  members  o f  our  community;   

4 )  Examine  models  o f  equi ty -

minded po l ic ies ,  pract ices ,  and 

behav iors  that  lead to  improved  

success  for  a l l  s tudents  and 

improved job sat i s fact ion for  a l l  

facu l ty  and staf f ;  5 )  Further  

d ivers i fy  facul ty  ( fu l l - t ime and 

part - t ime)  to  better  re f lect  the  

s tudent  populat ion;  6)  Ident i fy  

and deve lop teaching  and learn ing  

s t rateg ies  ( ins ide  and outs ide the  

c lassroom)  to  promote  to lerance  

and inc lus ion,  explore  ident i ty ,  

and combat  b ias  and hate .  

 

The  Task  Force  submit ted 

recommendat ions  to  the  

Pres ident ’s  Cabinet ,  which  were  

rev iewed and endorsed,  inc luding  
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Program Impac t  

the  recommendat ion to  conduct  a  

l i s tening  tour  in  the  2018 -19  

academic  year .  

 

BMCC Faculty  Leadership  Fe l lows 

Program 

 

The  goa l  o f  the  BMCC Facul ty  

Leadership  Fe l lows  Program is  to  

deve lop facul ty  leadership  and 

s t rengthen the  part ic ipants ’  

ab i l i ty  to  contr ibute to  BMCC’s  

v i s ion  o f  becoming a leading  

community  co l lege .  Through a  

ser ies  o f  workshops and pane l  

d iscuss ion s ,  part ic ipants  learn ed 

f rom nat iona l ly  recognized experts  

and leaders  about  some of  the  

major  cha l lenges  fac ing  

community  co l leges  across  the  

country,  w ith  a  major  focus  on 

leadership  to  advance  equ i ty .  

S ix teen facul ty  members  

part ic ipated in  the  spr ing  2018  

sess ion.   

 

BMCC Teaching  Academy   

The  BMCC Teaching  Academy  i s  a  

mentor ing  program for  tenure  

t rack  facul ty .  Cohorts  o f  up  to  20 

tenure  t rack  facul ty  work in  smal l  

groups  with  a  Master  Teacher ,  

who  i s  a  tenured facul ty  member ,  

over  the course  o f  four  semesters .   

In  January  2018 ,  the  Teaching  

Academy int roduced a  fourth  

cohort  o f  12  facul ty  members .   

One  o f  the goa ls  o f  th is  program is  

to  decrease  and/or  e l iminate 

areas  o f  facul ty  underut i l i zat ion  

for  women and  minori t ies  through 

mentorship .  

 

BMCC Mentor ing  Programs   

Severa l  academic  departments  

o f fer  mentor ing  programs that  

pa i r  veteran faculty  with  new 
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Program Impac t  

facul ty  members .   In  2017 ,  BMCC 

p i lo ted a network  mentor ing  

model  by  engaging  veteran facul ty  

to  work  with  the fo l lowing  groups :  

a )  new fu l l - t ime faculty ,  b)  facul ty  

deve loping  the i r  f i rs t  onl ine  

course ,  and c )  facul ty  de l iver ing  

the i r  f i r s t  onl ine  course .   

 

Center  for  Exce l lence in  Teaching,  

Learn ing,  and Scho larsh ip  (CETLS)  –  

BMCC 

 

CETLS-BMCC of fers  facul ty  

members  profess ional  

deve lopment  through CETLS on 

var ious topics  such as  game -based 

learn ing,  ar t  across  the  

curr icu lum,  support ing  and 

empower ing  s tudents  in  the  

c lassroom,  and queer 

communit ies .  One o f  the  goa ls  o f  

th is  program is  to  decrease and/or  

e l iminate  areas  o f  facul ty  

underut i l i zat ion of  women and 

minor it ies  through mentorship .        

To  he lp s t rengthen the  program as 

i t  cont inue d into  the  2017 -18  

academic  year ,  the  Co l lege  added 

an addi t iona l  s ta f f  l ine  to  CETLS  

for  admin is t rat ive support .  Th is  

pos i t ion  was f i l led  in  fa l l  2017 .  

  

Ba lanc ing  the  Curr iculum:  Gender ,  

Race  and C lass  (BTC)  

 

The  BTC seminar ,  coordinated by  

the  Center  for  Ethnic  Studies ,  i s  

des igned to  encourage  facul ty  

members  to  incorporate  d ivers i ty  

in  the i r  teaching  mater ia l s  and to  

address  d ivers i ty  re lated i ssues in  

the  c lassroom. One  of  the  goa ls  o f  

th is  program is  to  foster  an  

env i ronment  o f  d ivers i ty  and 

inc lus ion  among facul ty  and in  

coursework .  
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Program Impac t  

Facul ty  Af f i rmat ive  Act ion P lans   

Dur ing  the  P lan  year ,  the  Provost  

met  with department cha i rs ,  the  

Chie f  D ivers ity  Of f icer  and the  

D ig i ta l  Recru i ter  to  deve lop 

af f i rmat ive  act ion p lans  for  

departments  that  had 

underut i l i zat ion of  women and/or  

minor it ies .   The  af f i rmat ive  act ion 

p lans  were  appl ied  to  searches  for  

facul ty  in  departments  that  had 

h i r ing  opportuni t ies  dur ing  the  

P lan  year .   For  example ,  

a f f i rmat ive  act ion p lans  were  

implemented to  address  

underut i l i zat ion of  H ispanic  

facul ty  in  the  Media  Arts  and 

Techno logy Department  and As ia n  

facul ty  in  the  Soc ia l  Sc iences ,  

Human Serv ices  &  Cr imina l  Just ice  

Department ,  among other  areas .   

The  d ivers i ty  language  in  the job  

post ings  were a lso  s trengthened 

to  emphas ize  the  Co l lege ’s  

commitment  to  recru it ing  a  

d iverse workforce .     

 

 

I M P L E M E N T A T I O N  O F  2 0 1 8 - 2 0 1 9  P R O G R A M S  
 

In  th is  sect ion,  we af f i rm the Co l lege ’s  p lacement goa ls  and key in i t iat ives  for  the 

coming year .  

E x h i b i t :  P l a n n e d  C a m p u s  P r o g r a m s ,  2 0 1 8 - 2 0 1 9   

 

 

Program Expec ted Impac t  

BMCC Equi ty  and Inc lus ion In i t iat ive   

The  BMCC Equi ty  and Inc lus ion  

Task  Force ,  compr ised o f  31  

facul ty ,  sta f f ,  and students ,  w ith  a  

large  facul ty  major ity ,  w i l l  
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cont inue  to  pursue  the  group’s  

goa ls  in  the  2018 -19  academic  

year .  Subcommittees  wi l l  cont inue  

to  focus  on the  fo l lowing  goa ls :  1)  

Examine  current  perce pt ions ,  

exper iences ,  and ava i lab le  data  

re lated to  equi ty  and inc lus ion,  

cons ider ing  a l l  aspects  o f  ident i ty ;  

2 )  Cata logue and assess  current  

BMCC programs des igned to  

advance  equi ty;  3)  Ident i fy  

barr iers  to  equi ty  and inc lus ion 

for  a l l   members  o f  our  

com munity ;  4 )  Examine  models  o f  

equi ty -minded  po l ic ies ,  pract ices ,  

and behav iors  that  lead to  

improved  success  for  a l l  s tudents  

and improved job sat is fact ion for  

a l l  facu l ty  and s taf f ;  5 )  Further  

d ivers i fy  facul ty  ( fu l l - t ime and 

part - t ime)  to  better  re f lect  the  

s tudent  populat ion;  6)  Ident i fy  

and deve lop teaching  and learn ing  

s t rateg ies  ( ins ide  and outs ide the  

c lassroom)  to  prom ote  to lerance  

and inc lus ion,  explore  ident i ty ,  

and combat  b ias  and hate .    

 

As  re ferenced above,  t he  Task  

Force  is  p lanning  to  conduct  a  

l i s tening  tour  in  the  2018 -19  

academic  year .  

 

BMCC Faculty  Leadership  Fe l lows 

Program 

 

The  goa l  o f  the  BMCC Facul ty  

Leadership  Fe l lows  Program is  to  

deve lop facul ty  leadership  and 

s t rengthen the  part ic ipants ’  

ab i l i ty  to  contr ibute to  BMCC’s  

v i s ion  o f  becoming a leading  

community  co l lege .   Through a  

ser ies  o f  workshops and pane l  

d iscuss ion s ,  part ic ipants  wi l l  learn  

f rom nat iona l ly  recognized experts  

and leaders  about  some of  the  
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major  cha l lenges  fac ing  

community  co l leges  across  the  

country,  w ith  a  majo r  focus  on 

leadership  to  advance  equi ty .  Up 

to  15 facul ty  members  wi l l  be 

recru i ted to  part ic ipate  in  the  

2019  spr ing  sess ion.    

 

BMCC Teaching  Academy   

The  BMCC Teaching  Academy,  a  

mentor ing  program for  tenure  

t rack  facul ty ,  w i l l  cont inue  in  the  

2018 -19  academic  year .  Cohorts  o f  

up  to  20 tenure t rack facul ty  work  

in  smal l  groups  with  a  Master  

Teacher ,  who  i s  a  tenured facul ty  

member ,  over  the  course  o f  four  

semesters .  One o f  the  goa ls  o f  th is  

program is  to  decrease  and/or  

e l iminate  areas  o f  facul ty  

underut i l i zat ion for  women and 

minor it ies  through mentorship .         

 

BMCC Mentor ing  Programs   

Severa l  academic  departments  

o f fer  mentor ing  programs that  

pa i r  veteran faculty  with  new 

facu l ty  members .   As  d iscussed 

above,  in  2017 ,  BMCC p i lo ted a  

network  mentor ing  model  by  

engaging  veteran facul ty  to  work  

with  smal l  groups ,  inc luding  the  

fo l lowing  groups :  a )  new fu l l - t ime 

facul ty ,  b)  facul ty  deve loping  the i r  

f i r s t  onl ine course ,  and c )  facul ty  

de l iver ing  the i r  f i r s t  onl ine  

course .  The  p i lo t  wi l l  cont inue  in  

the  2018 -19  academic  year ,  

expanding  to  inc lude facul ty  who  

are  prepar ing  for  tenure  and 

promot ion.  

 

Center  for  Exce l lence in  Teaching,  

Learn ing,  and Scho larsh ip  (CETLS)  –  

BMCC 

 

CETLS-BMCC,  descr ibed above,  

o f fers  facul ty  members  
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profess iona l  deve lopme nt 

o f fer ings  through CETLS  on var ious  

topics  such as  game -based 

learn ing,  ar t  across  the  

curr icu lum,  support ing  and 

empower ing  s tudents  in  the  

c lassroom,  and queer 

communit ies .   One  o f  the  goa ls  o f  

th is  program is  to  decrease and/or  

e l iminate  areas  o f  facu l ty  

underut i l i zat ion for  women and 

minor it ies  through mentorship .   

CETLS  wi l l  cont inue  in  the  2018 -19  

academic  year .           

 

Ba lanc ing  the  Curr iculum:  Gender ,  

Race  and C lass  (BTC)  

 

The  BTC seminar ,  coordinated by  

the  Center  for  Ethnic  Studies ,  i s  

des igned to  encourage  facul ty  

members  to  incorporate  d ivers i ty  

in  the i r  teaching  mater ia l s  and to  

address  d ivers i ty  re lated i ssues in  

the  c lassroom. One  of  the  goa ls  o f  

th is  program is  to  foster  an  

env i ronment  o f  d ivers i ty  and 

inc lus ion among facul ty  and i n  

coursework .  The BTC seminar  wi l l  

cont inue  in  the  2018 -19  academic  

year .    

 

 

O N G O I N G  A C T I V I T I E S  I N  S U P P O R T  O F  A F F I R M A T I V E  A C T I O N  
 

 

The  Co l lege ’s  programs benef i t  f rom addi t iona l  Univers i ty -wide  recru i tment,  

d ivers i ty ,  and compl iance  programs .  The  Univers i ty :  

 

  Sends  job  post ings  to  State  Workforce Agenc ies  and Veterans ’  career  centers ,  

 

  Mainta ins  conso l idated advert i s ing  programs,  inc luding  job  boards  serv ing 

Veterans ,  Ind iv idua ls  wi th  D isabi l i t ies ,  wom en,  and protected minor ity  groups ,  
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  Mainta ins  soc ia l  media  accounts  for  recru i tment  and employment  branding ,  

 

  Advert i ses  and adminis ters  C iv i l  Serv ice  examinat ions ,  

 

  Publ i shes  gu ides  and t ra in ing  mater ia l s  on  e f fect ive  and compl iant  search 

pract ices ,  

 

  Publ i shes  an  annual  not ice  o f  non -d iscr iminat ion in  the  New York  T imes ,  and  

 

  Prov ides t ra in ing  and ongo ing  updates  to  Chie f  D ivers i ty  Of f icers .  

 

Recru i tment  po l ic ies  support  deve loping  d iverse  appl icant  poo ls  through:   

 

  Required post ing  o f  open pos it ions and o f  C iv i l  Serv ice  Not ices  o f  Exam ;  typ ical  

facul t y  vacanc ies  are posted for  30-60 days  and adminis t rat ive vacanc ies  are 

post ed for  14-30 days ,  

 

  Col lect ion o f  a l l  appl icat ions into  a  s ing le  automated system where  pre -

establ i shed screening  pract ices  re levant  to  the spec i f ic  funct ion may  be 

appl ied ,  

 

  A job appl icat ion process  where  a l l  candidates  are  automat ica l ly  inv i ted to  se l f -

ident i fy  race/ethnic ity ,  gender ,  veteran s tatus ,  o r  d isabi l i ty  status ;  informat ion 

i s  kept  conf ident ia l ly  and used to  ana lyze the  compos i t ion  o f  appl icant  poo ls ,  

 

  A committee recru i t ing  process  by  which  a  d iverse  team eva luates  candidates  

according  to  cons is tent  c r i ter ia  and job -re lated interv iew quest ions ,  and 

 

  An annual  survey o f  newly  appo inted  employees to  ident i fy  potent ia l  areas of  

concern in how the Co l lege  communicates  with  i t s  candidates .  

 

BMCC cont inues  to  broaden the  Co l lege ’s  d ivers i ty  recru itment  and outreach e f forts  

to  h i re  and reta in  facul ty  members .   The  Chie f  D ivers i ty  Of f icer  and D ig i ta l  Recru i ter  

coordinate resources to  ensure  that  d ivers i ty  outreach e f forts  to  recru i t  facul ty  

members  are e f fect ive  and s t rateg ic .   Th is  co l laborat ion a l lows the  D ig ita l  Recru i ter  

to  engage  in targeted outreach and address  underut i l i zat ion in  an  impact fu l  manner .   

The  D ig i ta l  Recru i ter  ut i l i zes  onl ine  too ls ,  inc luding  soc ia l  media  recru i tment  

opportuni t ies  on L inkedIn  and Twit ter ,  to  establ i sh  BMCC as  an  employer  o f  cho ice 

and to  d is t r ibute  BMCC facul ty  opportuni t ies  to  a  broad range  o f  d ivers i ty  recru i tment  

sources .   For  example ,  when ut i l i z ing  L inkedIn  and Twitter  for  facul ty  appl icant  

sourc ing,  the  j ob  opportuni t ies  are  sent  to  d ivers i ty  groups ,  inc luding,  but  not  l imited 

to ,  H ispanic  Profess iona ls ,  Nat iona l  B lack MBA Assoc iat ion,  Nat iona l  Assoc iat ion o f  

As ian  Amer ican Profess iona ls ,  Woman 2  Woman Bus iness ,  P rofess iona ls  wi th 

D isabi l i t ies ,  The  Nat iona l  I ta l ian  Amer ican Foundat ion,  Recru i t  Mi l i tary ,  and Minor i ty  

Nurses .   Th is  ensures  that  facul ty  openings  are  wide ly  d is tr ibuted to  a  d iverse 

appl icant  poo l .    



 

 

 33  

 

Furthermore ,  facul ty  pos i t ions  are  advert i sed on the  Smart  Recru i ter  p lat form,  which 

d is t r ibute s  the  openings  onl ine  to  Hispanics  Today ,  The B lack  Perspect ive ,  

D ivers i ty jobs .com,  and D ivers i ty  in  Educat ion,  among other  d ivers i ty  recru i tment  

webs i tes .   The  Co l lege  a lso  posts  facul ty  pos it ions  on the fo l lowing  d ivers ity  

recru i tment  webs i tes:   H ispanic  Out look ,  Chronic le  o f  H igher Educat ion,  D iverse 

I ssues ,  Jobs .womenforhi re .com,  Academiccareers .com, Higheredjobs .com,  and 

Howard Univers ity .  

 

Dur ing  the  P lan  year ,  a f ter  examining  ut i l i zat ion data  and current  facul ty  

demographics ,  the  Provost  and Departme nt  Cha i rs  met  to  generate  s t rateg ies  for  

improv ing  d ivers i ty  recru i tment .   Two key s t rateg ies  are to  improve  the  interact ion 

between Chai rs  and the  Of f ice  o f  Human Resources  in re lat ion to  ident i fy ing  targeted 

post ing  s t rateg ies  beyond the  defaul t  set  o f  venues ,  and to  s t rengthen the  post ing 

language  about  BMCC re lat ive  to  the Co l lege ’s  “major ity  minor i ty”  s tudent  

demographics .   Addit iona l ly ,  the Provost  met  with D epartment  Cha i rs ,  the  Chie f  

D ivers i ty  Of f icer  and the  D ig i ta l  Recru i ter  to  deve lop af f i rmat ive act ion p lans for  

departments  that  had underut i l i zat ion o f  women and/or  minor it ies .   The  af f i rmat ive 

act ion p lans  were appl ied  to  searches for  facul ty  in  departments  that  had h i r ing  

opportuni t ies  dur ing  the  P lan  year .   For  example ,  a f f i rmat ive  act ion p lans  were 

implemen ted to  address  underut i l i zat ion o f  H ispanic  facul ty  in  the  Media  Arts  and 

Techno logy  Department  and As ian  facul ty  in  the  Soc ia l  Sc iences ,  Human Serv ices  &  

Cr imina l  Just ice  Department ,  among other  areas .   The d ivers i ty  language  in  the job 

post ings  were  a lso  s t rengthened to  emphasize  the Co l lege’s  commitment to  recru i t ing 

a  d iverse  workforce .     

 

The  Co l lege cont inues  to  take  measures to  promote  an inc lus ive and welcoming 

env i ronment  for  a l l  facu l ty  members .   In  support  o f  th is  commitment to  d ivers i ty  and 

inc lus ion,  on January  24,  2018,  the Co l lege he ld i t s  annual  Winter  Facul ty  

Convocat ion.   The  Convocat ion i s  intended to  gather  a l l  facu l ty ,  inc luding  fu l l - t ime 

and part - t ime facul ty ,  to  d iscuss  teaching,  learn ing,  and s tudent  success .   A l l  

a t tending  facul ty  w ere  inv i ted to  hear  an address  by  the Provost .   Her  presentat ion,  

Des igning  for  Success:  Equi ty ,  Care ,  and Momentum ,  focused on equi ty  i ssues  re lat ing  

to  the Co l lege ’s  d iverse  student  body and s t rengthening  a  cul ture  o f  care .   In  the 

af ternoon,  at tendees h ad the  opportuni ty  to  at tend workshops,  which  inc luded the 

fo l lowing  topics :   Cu l tura l ly  Inc lus ive  Pedagogies:  St rateg ies  and Cha l lenges  o f  

Exper ient ia l  Learn ing;  Responding  to  Microaggress ions :  One Avenue  to  Creat ing  Safe 

and Equi table  Learning  Env i ronmen ts ;  and Meet ing  the  Needs  o f  Engl i sh  Learners .    

 

To  he lp  foster  an  inc lus ive  atmosphere ,  the  Co l lege  has  cont inued to  deve lop i t s  New 

Facul ty  Or ientat ion program for  newly  h i red facul ty  members .   New facul ty  members  

at tended a day - long workshop in  August  2017  and August  2018 ,  pr ior  to  the  beginning 

o f  c lasses .  The  program inc luded remarks f rom the Pres ident  and Provost ,  in format ion 

on the demographics  o f  BMCC students  and the  support  systems ava i lab le  to  them, 

and a  pane l  presentat ion f rom department  cha i r s  on the expectat ions for  facul ty  at  

BMCC.   Attendees  a lso  rece ived informat ion about  tenure  and promot ion procedures.   

Addi t iona l ly ,  the Of f ice  o f  Compl iance and D ivers i ty  conducted an interact ive  EEO and 
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Sexua l  Harassment t ra in ing  sess ion,  which inc luded  breakout  sess ions to  d iscuss  EEO 

scenar ios .    

 

In  a  cont inuing  e f fort  to  learn  about  and address  inquir ies  ra ised by  Department 

Cha i rs ,  in  fa l l  2017 ,  the  Chie f  D ivers i ty  Off icer  presented a sexua l  harassment ,  T i t le  

IX ,  and EEO t ra in ing  for  a l l  the Cha i rs .   Th is  t ra in ing  was  presented to  address  

compl iance  requirements ,  best  pract ices ,  and common i ssues  faced by  the  Department 

Cha i rs .   The  Chie f  D ivers i ty  Off icer  wi l l  cont inue  to  work  c lose ly  wi th  the Cha i rs  to  

d iscuss  s t rateg ies  for  promot ing  d ivers i ty  and  inc lus ion and implement ing  best  

pract ices .      

 

In  addi t ion to  the forego ing,  the Chie f  D ivers i ty  Of f icer  posts  and d is t r ibutes  not ices  

o f  non -d iscr iminat ion po l ic ies ,  changes  in  regulat ions ,  compl iance  informat ion,  and 

makes  the  Af f i rmat ive  Act ion P lan  a va i lab le  for  publ ic  inspect ion.   She  a lso  integrates  

compl iance  informat ion into  t ra in ing  programs for  facul ty ,  s tudents ,  and s taf f .   In  fa l l  

2017 and fa l l  2018 ,  new facul ty  part ic ipated in  an  interact ive EEO and Sexua l  

Harassment  t ra in ing  sess ion,  which  i nc luded breakout  sess ions  to  d iscuss  EEO 

scenar ios .    

 

The  Of f ice  of  Compl iance  and D ivers ity  gave  EEO and Sexua l  Harassment  t ra in ing  to  

the  fo l lowing  groups  dur ing  the  P lan  year:   new students ,  peer  mentors ,  new facul ty ,  

a th let ic  staf f ,  ath letes ,  Student  Government  Assoc iat ion,  l ibrary  facul ty/staf f ,  

Manhatta n Educat iona l  Opportuni ty  facul ty/staf f ,  Year -Up students ,  serv ice  desk/ IT  

s taf f ,  Bu i ld ing  and Grounds  s taf f ,  and members  o f  the Pres ident ’s  Cabinet .   Dur ing 

the  course o f  the  P lan  year ,  the  Of f ice  o f  Compl iance  and D ivers i ty  t ra ined,  

approx imate ly ,  746  s t udents  and 364 employees .      

 

EEO and Sexua l  Harassment  t ra in ing  was  a lso  g iven to  the fo l lowing  groups  in 

preparat ion for  the 2018 -2019  academic  year :   new students ,  ath letes ,  ath let ic  s taf f ,  

and new facul ty ,  among others .     

 

Each year  the  Co l lege promo tes  d ivers i ty  through a  program of  events .   BMCC hosted 

the  fo l lowing  events  to  promote  d ivers i ty  at  the  Co l lege:   

 

Dur ing  the course o f  the  P lan year ,  BMCC sponsored mult ip le  events  to  ce lebrate the 

d ivers i ty  on our  campus.   Th is  inc luded sponsor ing  her i t age  months  and weeks ,  which  

inc luded act iv i t ies  ranging  f rom exhib i t s  and d iscuss ions ,  to  f i lms  and speakers .   

Dur ing  the academic year ,  BMCC ce lebrated Afr ican Amer ican Her i tage Month,  As ian 

Her i tage  Month,  H ispanic  Her i tage  Month,  I ta l ian  Amer ican Her i ta ge  Month,  LGBT  

Pr ide Month,  and Women’s  HerStory  Month.   BMCC a lso  hosted the  annual  Sa int  

Patr ick ’s  Day  Luncheon,  featur ing  t radit iona l  I r i sh  cu is ine ,  dance ,  and mus ic ,  to  

benef i t  the  BMCC Student  Emergency  Fund.   In  addi t ion,  BMCC he ld  mult ip le  events  

to  ce lebrate veterans ,  inc luding  events  ce lebrat ing the U.S .  Coast  Guard’s  227 t h  

b i r thday ,  the U.S .  A i r  Force ’s  70 t h  b i r thday,  the  U.S .  Navy ’s  242 n d  b i r thday ,  the  U.S .  

Army’s  243 r d  b i r thday,  and the U.S .  Mar ine Corps ’  242 n d  b i r thday.   BMCC a lso  showed 

i t s  support  for  veterans  by  host ing  a  Fa l l  Welcome Back  event  in  September  2017  and 

a  Spr ing  Welcome Back  event  in  February  2018.   Addi t iona l ly ,  BMCC part ic ipated in 
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the  NYC Veteran Day Parade  in  November 2017  and the  U.S .  Mar ine  Corps  Reserve 

Toys  for  Tots  Dr iv e  in  December 2017.   BMCC a lso  recognized s tudent  veterans by  

host ing  events  dur ing  Hispanic  Her i tage  Month,  B lack His tory  Month,  Women’s  

HerStory  Month,  and As ian  Her i tage  Month.       

 

In  March 2018,  in  partnersh ip  with  CUNY,  BMCC hosted the  f i r st  CUNY Ne urodivers i ty  

Conference ,  which focused on s t rateg ies  for  support ing  s tudents  with  inte l lectual  

d isabi l i t ies  in  achiev ing  the i r  academic and profess iona l  goa ls .       

 

In  October  2017 ,  Domest ic  V io lence  Awareness  month,  BMCC’s  Women’s  Resource 

Center  promote d domest ic  v io lence  awareness  by  sponsor ing over  44  workshops ,  

t ra in ings ,  and events .   The  Women’s  Resource  Center  a l so  hosted an annual  Walk  With 

Me event ,  in  which  s tudents  and s taf f  marched through the campus  to  ra ise  awareness  

for  domest ic  v io lence .   A ddi t iona l ly ,  the Women’s  Resource Center  cont inues  to  

part ic ipate  in  Ver izon’s  UHopel ine  Program,  a  program that  donates  recyc led ce l l  

phones  to  domest ic  v io lence fami l ies .  

 

The  BMCC Safe Zone program is  geared towards  prov id ing  support  to  members  o f  the  

BMCC lesb ian,  gay ,  b isexua l ,  t ransgender ,  and queer  (LGBTQ)  community  and he lp ing  

to  c reate  a  more  inc lus ive  env i ronment .   The  Safe  Zone  program is  compr ised of  

facul ty  and staf f  vo lunteers  who  are  committed to  be ing  a l l ies  and a  source  of  support  

and infor mat ion to  indiv idua ls  regardless  o f  the i r  sexua l  or ientat ion or  gender 

ident i ty .   I t  i s  a  mode of  outreach to  LGBTQ students  to  make  them fee l  we lcome in 

a l l  a reas  o f  the  co l lege .   BMCC prov ides  tra in ing  for  facul ty  and s taf f  as  part  o f  the 

LGBT  Safe  Zone  pro ject .    

 

F ina l ly ,  the  co l lege  incorporates  d ivers ity  in  i t s  academic  courses .   Examples  o f  th is  

commitment can be seen through the  co l lege ’s  Center  for  Ethnic  Studies ,  which  o f fers  

s tudents  an  opportuni ty  to  study  the  experiences  o f  d iverse  rac ia l  and e thnic  groups 

in  North  Amer ica ,  as  wel l  as  the  h is tor ies  and creat ive  express ions  o f  Afr ica ,  the 

Car ibbean,  Lat in Amer ica ,  and As ia .   Through i t s  curr icu lum,  the  Center  o f  E thnic  

Studies  s t r ives  to  rev i ta l i ze  the  cu l tural  her i tages  o f  h is tor ica l ly  exc luded and 

underrepresented groups  -  Afr icans and peoples  o f  Afr ican descent ,  Lat inos ,  and 

As ians .   P ro fessors  in  the  Center  for  Ethnic  Studies  a l so  led  study  abroad courses  in 

Braz i l  and the  Dominican Republ ic .     

I N T E R N A L  A U D I T  A N D  R E P O R T I N G  
 

The  Chie f  D ivers it y  Of f icer  posts  and d is t r ibutes  not ices  o f  non -d iscr iminat ion 

po l ic ies ,  changes  in  regulat ions ,  and s imi lar  compl iance informat ion,  and makes  the 

Af f i rmat ive  Act ion P lan  ava i lab le  for  publ ic  inspect ion.  She  a lso  integrates  compl iance 

informat ion into  t ra in ing  programs for  facul ty ,  s tudents ,  and staf f .  

 

The  Chie f  D ivers i ty  Of f icer  i s  respons ib le  for  audi ts  and rev iew s o f  the  e f fe ct iveness  

o f  Co l lege programs.  Th is  inc ludes :  
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  Monitor ing  records  o f  personnel  act iv i t ies ,  inc luding  new hi res ,  t ransfer s ,  

promot ions ,  and terminat ions ,  

 

  Monitor ing  the s tatus  o f  employee  se l f - ident i f i cat ion programs ,   

 

  Rev iewing  the e f fect iveness  o f  recru it ing  outreach and advert i s ing ,  

 

  Monitor ing  compla ints  or  inc ident  re ports  which  may  indicate  under ly ing  t rends ,  

 

  Rev iew ing  personnel  act iv i t ies  and the  A f f i rmat ive  Act ion P lan  with  senior  leve l  

o f f i cers ,  and 

 

  Adv is ing  management o f  program ef fect iveness  and prov ide  recommendat ions for  

improvement .  

 

The  Co l lege  mainta ins  e mployment  records  in  the  centra l  CUNYFirs t  system used to  

prov ide  the  data  under ly ing  Af f i rmat ive  Act ion P lans .  The  Chie f  D ivers i ty  Of f icer  

works  with  Human Resources s taf f  to  assure  Co l lege  records  are complete ,  accurate ,  

and t imely .  Data qua l i ty  i s  audi t ed further  by  the  Univers i ty  per iodica l ly  throughout  

the  year .  

 

The  Univers i ty  reports  s tat i s t ics  and d ivers i ty  metr ics  to  the  Univers i ty  Community  

and the  CUNY Board o f  Trustees  on a  quarter ly  bas is .  
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APPENDIX A ‐ ORGANIZATION CHART

This Appendix provides a high‐level organization chart.
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APPENDIX B ‐ REAFFIRMATION LETTER

This Appendix contains a copy of the Re‐affirmation Letter distributed this past Plan Year.
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

This report lists those CUNY job groups for which the college has employees. Groups with fewer than five employees are 
listed here but will not be included in Utilization Analysis worksheets. Titles added to CUNY's job system in the past year are 
listed at the end of this Appendix.

Individuals in the Chief Executive role are not included in this report.

Labor Market Availability factors (LMA) are listed for each group.  LMA Factor 1 is an external Labor Market measure. 
Availabiity factors for all groups, including Italian Americans, are detailed here.  The weighting of external factors is identical 
for all groups.  LMA Factor 2 is an internal factor (i.e., employees eligible for promotion into the group).

1,415Full Time Employee Count:

Borough of Manhattan CC
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Executive/Administrative/Managerial

Employee Count:  20

Administration 1 (Executive)

Executive Compensation Plan (Other Than Chief Executive)

Title(s)

1‐External Earned Degrees Conferred (EDC) US ‐ Ph.D., M.A., B.A., 2013‐1440.00%

2‐Internal 
(all groups)

Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2013.

60.00%

Executive Compensation Plan; Chief Executives (Presidents, Deans of Major Schools) are excluded

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 American Community Survey (ACS) ‐ U.S. ‐ Italian American  Ph.D., M.A., B.A. holders, ages 28‐65; 
100% First Ancestry and 50% Second Ancestry

1Administrator

1Assc Administrator

1Assc Dean

3Asst Administrator

1Asst Dean

1Asst Vice President

5Dean

1Sr Vice President

6Vice President

Employee Count:  108

Administration 2 (Manager)

Manager‐Level Administrators

Title(s)

1‐External Earned Degrees Conferred (ECD) 4‐State (NY/NJ/CT/PA); B.A., 2013‐201440.00%

2‐Internal 
(all groups)

Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2014.

60.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 American Community Survey (ACS) 4‐State (NY/NJ/CT/PA) Italian American B.A. holders, ages 21‐
65; 100% First Ancestry and 50% Second Ancestry

1EOC HE Associate

4EOC HE Officer

64HE Associate

39HE Officer
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Executive/Administrative/Managerial

Employee Count:  3

Facility Manager

Facility Superintendents (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  First Line 
Supervisor/Managers of Housekeeping and Janitorial Workers (4200)

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, combined Admin Superintendent and Chief Admin Superintendent groups.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  First Line 
Supervisor/Managers of Housekeeping and Janitorial Workers (4200); 100% First Ancestry and 50% Second 
Ancestry for Italian Americans

3Admin Supt Builds Grds

Employee Count:  1

IT Computer Manager

Information Technology Managers (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Computer and 
Information Systems Managers (1110)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Computer and 
Information Systems Managers (1110); 100% First Ancestry and 50% Second Ancestry for Italian Americans

1IT Computer Systems Mgr
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Executive/Administrative/Managerial

Employee Count:  6

Security Manager

Campus Security Managers (Managerial)

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850); 100% First Ancestry and 50% Second Ancestry for Italian Americans

5Campus Security Asst Dir

1Campus Security Dir

APP C‐4



APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Professional Faculty

Employee Count:  38

Faculty‐Developmental

Development Program Faculty; i.e., faculty primarily teaching basic skills and related non‐credit bearing programs.

Title(s)

1‐External Earned Degrees Conferred B.A. 2013‐14, 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State 
weighted at 50% in all fields

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, added to accommodate new CUNY START and CUNY CLIP program faculty and related programs.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 American Community Survey (ACS) 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State 
weighted at 50% for Italian American B.A. degree holders ages 21‐65; 100% First Ancestry and 50% Second 
Ancestry

10CLIP Instructor

17CUNY Start Instructor

9EOC Lecturer

2EOC Lecturer Doc Sched

Employee Count:  25

Faculty‐Instructor

Instructor Faculty, excluding Instructor Librarians.  Instructors are term‐limited faculty whose positions convert to Assistant Professor 
upon completion of a doctorate within five years.

Title(s)

1‐External Earned Degrees Conferred M.A. 2013‐2014, 4‐State (NY/NJ/CT/PA)100.00%

2‐Internal 
(all groups)

NA0.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

For the Italian American Plan, reviewed by Job Group overall using 2007‐2011 American Community Survey 
(ACS)  4‐State (NY/NJ/CT/PA) for Italian American M.A. holders ages 24‐65; 100% First Ancestry and 50% 
Second Ancestry

25Instructor

APP C‐5



APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Professional Faculty

Employee Count:  76

Faculty‐Lecturer

Lecturer Faculty, excluding Lecturer Librarians.  Lecturers are eligible for a certificate of continuous employment but not tenure.  The 
minimum qualification for Lecturer is a Bachelor's degree in a discipline related to the subject being taught.

Title(s)

1‐External Earned Degrees Conferred B.A. 2013‐14, 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State 
weighted at 50% in all fields

100.00%

2‐Internal 
(all groups)

NA0.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

For the Italian American Plan, reviewed by Job Group overall using 2007‐2011 American Community Survey 
(ACS) 4‐State (NY/NJ/CT/PA) weighted at 50% and US Non‐4‐State weighted at 50% for Italian American B.A. 
degree holders ages 21‐65; 100% First Ancestry and 50% Second Ancestry

71Lecturer

5Lecturer Doct Sch

Employee Count:  474

Faculty‐Professorial

Professorial Faculty and Librarians (includes Instructor Librarians and Lecturer Librarians).  Tenure‐eligible faculty for whom a terminal 
degree is a minimum qualification.  Graduate Center faculty are evaluated against a more experienced cohort.

Title(s)

1‐External With the exception of the Graduate Center: Earned Degrees Conferred Ph.D. 2013‐14, 4‐State 
(NY/NJ/CT/PA) weighted at 20% and US Non‐4‐State weighted at 80% in all fields.  For Library, availability 
calculation blends Master's and Doctorate degrees weighted as 50% 4‐State and 50% US Non‐4‐State.

100.00%

2‐Internal 
(all groups)

Graduate Center Only: recipients of new research doctorates in relevant fields awarded by 406 U.S. 
universities 7/1/1999 ‐ 6/30/2000 using the 2000 Survey of Earned Doctorates (SED), an annual census.

100.00%

For utilization analysis in the Federal Plan, reviewed by academic discipline or program within job group.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

For the Italian American Plan, reviewed by Job Group overall using 2007‐2011 American Community Survey 
(ACS) 4‐State (NY/NJ/PA/CT) weighted at 20% and US Non‐4‐State weighted at 80% for Italian American 
Ph.D. holders ages 24‐65; 100% First Ancestry and 50% Second Ancestry

149Assc Professor

215Asst Professor

1Instructor

1Lecturer

108Professor
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Professional Non‐Faculty

Employee Count:  3

Accountant

Accountants (Professionals)

Title(s)

1‐External Internal Only0.00%

2‐Internal 
(all groups)

CUNY Survey Fall 2013, Permanent College Accounting Assistants.  On September 19, 2013 College 
Accounting Assistants received an opportunity for promotion based on service and educational 
qualifications.  

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

Internal Only

1Finance Accountant

2Purchasing Agent

Employee Count:  234

Administration 3 (Professional)

Administrators (Professionals)

Title(s)

1‐External Earned Degrees Conferred (ECD) 4‐State (NY/NJ/CT/PA); B.A., 2013‐201470.00%

2‐Internal 
(all groups)

Promotable, Transferable, Trainable employees within contractors organization. ‐ CUNY Survey ‐  selected 
titles, service requirement and criteria ‐Source Spring 2014.

30.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 American Community Survey (ACS) 4‐State (NY/NJ/CT/PA) Italian American B.A. holders, ages 21‐
65; 100% First Ancestry and 50% Second Ancestry

86Asst to HEO

10EOC Assistant to HEO

4EOC HE Assistant

133HE Assistant

1Research Asst
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Professional Non‐Faculty

Employee Count:  1

Disability Accomm. Specl

Disability Accommodation Specialists

Title(s)

1‐External As no unit has a minimum of five employees, no availability was calculated.100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

As no unit has a minimum of five employees, no availability was calculated

1Disability Accommodations Spec

Employee Count:  28

IT Computer Professional

Information Technology Professionals

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Scientist 
Systems Analyst (1000); Computer Programmer (1010); Computer Software Engineers (1020); Database 
Administrator (1060); Network Systems &  Data Communication Analysts (1110); Computer Hardware 
Engineers (1400); Computer Operators (5800); and Computer Control Programmers and Operators (7900)

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, split from IT Technicians and moved to Professionals' group

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Scientist 
Systems Analyst (1000); Computer Programmer (1010); Computer Software Engineers (1020); Database 
Administrator (1060); Network Systems &  Data Communication Analysts (1110); Computer Hardware 
Engineers (1400); Computer Operators (5800); and Computer Control Programmers and Operators (7900); 
100% First Ancestry and 50% Second Ancestry for Italian Americans

4IT Associate

14IT Asst

5IT Bus Data Rep Analyst

5IT Sr Associate
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Professional Non‐Faculty

Employee Count:  1

Nurse

Nurses

Title(s)

1‐External As no unit within CUNY has a minimum of five employees, no availability was calculated100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

As no unit within CUNY has a minimum of five employees, no availability was calculated

1Nurse
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Administrative Support Workers

Employee Count:  18

Accountant Assistant

Accounting Support Staff

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS)‐NY/NJ/CT/PA, Accountants and Auditors (code 
800) and  Purchasing Managers (150)

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, incorporated new CUNY Payroll Clerk title

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS)‐NY/NJ/CT/PA, Accountants and Auditors (code 
800) and  Purchasing Managers (150); 100% First Ancestry and 50% Second Ancestry for Italian Americans

3Asst Purchasing Agent

2EOC Accounting Assistant

13Finance Accountant Asst

Employee Count:  10

Administrative Assistant

Administrative Support Staff‐Senior Level

Title(s)

1‐External Internal Only0.00%

2‐Internal 
(all groups)

CUNY Survey Spring 2011 ‐ CUNY Administrative Assistant title is strictly promotional from the Permanent 
CUNY Office Assistant (level 3 or above).

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

Internal Only

10CUNY Admin Asst
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Administrative Support Workers

Employee Count:  6

Mail Services Worker

Mail Services Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Mail Clerks/Mail Machine 
Operators, Except Postal Service (5850)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Mail Clerks/Mail Machine 
Operators, Except Postal Service (5850); 100% First Ancestry and 50% Second Ancestry for Italian Americans

2EOC Mail Message Svcs Worker

4Mail Message Svcs Worker

Employee Count:  90

Office Assistant

Administrative Support Staff‐Entry Level

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Secretaries, and 
Administrative Assistants (5700); Word Processors and Typists (5820); and Office Administrative Support 
Workers, all other (5940), Office Clerks, General (5860)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Secretaries, and 
Administrative Assistants (5700); Word Processors and Typists (5820); and Office Administrative Support 
Workers, all other (5940), Office Clerks, General (5860); 100% First Ancestry and 50% Second Ancestry for 
Italian Americans

80CUNY Office Assistant

10EOC Office Assistant
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Technicians

Employee Count:  37

Administration 4 (College Lab Tech)

College Laboratory Technicians (abbrev CLT)

Title(s)

1‐External 2007‐2011 American Community Survey (ACS) ‐ 4‐State (NY/NJ/CT/PA), weighted by function weighted at 
90% and 4STATES  Earned Degrees Conferred (EDC) ‐ Bachelors 2013‐14 weighted at 10%

100.00%

2‐Internal 
(all groups)

NA0.00%

For utilization analyses reviewed by sub‐group: Science/Technical/Engineering; Other Lab Techs.

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 American Community Survey (ACS) 4‐State (NY/NJ/CT/PA); 100% First Ancestry and 50% Second 
Ancestry for Italian Americans, weighted by function

21College Lab Tech

2EOC College Lab Tech

14Sr College Lab Tech

Employee Count:  1

Broadcast/Media

Broadcast and Mass Media Technicians

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Broadcast and Sound 
Engineer Technicians and Radio Operators  and Other Media and Communications Equipment Workers 
(2900)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA),  Broadcast and Sound 
Engineer Technicians and Radio Operators  and Other Media and Communications Equipment Workers 
(2900); 100% First Ancestry and 50% Second Ancestry for Italian Americans

1Broadcast Assc
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Technicians

Employee Count:  1

Engineering Technician

Engineering and Architectural Technicians

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Engineering Technicians 
(1550)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Engineering Technicians 
(1550); 100% First Ancestry and 50% Second Ancestry for Italian Americans

1Facilities Coord

Employee Count:  5

IT Support Technician

IT Technical Support Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Support 
Specialists (1050)

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, split from the Professional IT Staff

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Computer Support 
Specialists (1050); 100% First Ancestry and 50% Second Ancestry for Italian Americans

5IT Support Asst
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Technicians

Employee Count:  10

Print Shop

Print Shop and Related Tech Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Miscellaneous Media & 
Communication Workers (2860) and Printing Machine Operators (8255)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Miscellaneous Media & 
Communication Workers (2860) and Printing Machine Operators (8255); 100% First Ancestry and 50% 
Second Ancestry for Italian Americans

2Graphics Designer

6Print Shop Assistant

1Print Shop Associate

1Print Shop Coordinator
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Craft Workers

Employee Count:  5

Basic Crafts‐Buildings and Grounds

Buildings and Grounds Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/PA/CT), Grounds Maintenance 
(4250), Janitors and Buildings and Grounds (4220), Motor Vehicle Operators (9150),  Maintenance and 
Repair Workers, General (7340)

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, Maintenance Workers moved from Skilled Trades into this group

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/PA/CT), Grounds Maintenance 
(4250), Janitors and Buildings and Grounds (4220), Motor Vehicle Operators (9150),  Maintenance and 
Repair Workers, General (7340); 100% First Ancestry and 50% Second Ancestry for Italian Americans

5Maintenance Worker

Employee Count:  10

Laborers and Helpers

Entry‐Level Craft Workers

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Laborers (53‐7062) and 
Helpers (47‐3010)

100.00%

2‐Internal 
(all groups)

NA0.00%

In 2017, split from Skilled Trades

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Laborers (53‐7062) and 
Helpers (47‐3010); 100% First Ancestry and 50% Second Ancestry for Italian Americans

6Laborer

3Stock Worker

1Stock Worker Supervisor
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Craft Workers

Employee Count:  48

Skilled Trades

Skilled Tradespeople

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Stationary Engineer & 
Boiler Operator (8610), Carpenters (6230), Electricians (6355), Painters, Construction Maintenance (6420), 
Pipelayers, Plumbers, Pipefitters (6440), Machinist (8030), Construction Manager (220), Automotive Service 
Technicians & Mechanics (7200), Elevator Installer & Repairer (6700), Roofer (6515), Cement Mason, 
Concrete Finishers & Terrazzo Worker (6250), Locksmith and Safe Repairers (7540), Plasterers and Stucco 
Masons (6460), Maintenance Workers, Machinery (7350)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Stationary Engineer & 
Boiler Operator (8610), Carpenters (6230), Electricians (6355), Painters, Construction Maintenance (6420), 
Pipelayers, Plumbers, Pipefitters (6440), Machinist (8030), Construction Manager (220), Automotive Service 
Technicians & Mechanics (7200), Elevator Installer & Repairer (6700), Roofer (6515), Cement Mason, 
Concrete Finishers & Terrazzo Worker (6250), Locksmith and Safe Repairers (7540), Plasterers and Stucco 
Masons (6460), Maintenance Workers, Machinery (7350), 100% First Ancestry and 50% Second Ancestry for 
Italian Americans

7Carpenter

7Electrician

2Locksmith

12Oiler

5Painter

3Plumber

10Stationary Engineer

2Thermostat Repairer

Employee Count:  2

Skilled Trades‐Supervisor

Skilled Trades Supervisors

Title(s)

1‐External Internal Only0.00%

2‐Internal 
(all groups)

CUNY Survey Spring 2011, Skilled Trades ‐ selected titles with permanency and appointment to title with 
years of service requirement.

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

Internal Only

2Stationary Engineer Sr
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Service Workers and Others

Employee Count:  68

Campus Peace Officer‐Level 1

Campus Security‐Entry Level Staff

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) ‐ Residence Geography, New York City ‐ Police and 
Sheriffs Patrol Officer (3850); 100% First Ancestry and 50% Second Ancestry for Italian Americans

35Campus Peace Officer

33Campus Security Asst

Employee Count:  3

Campus Peace Officer‐Level 2

Campus Security‐Mid Level Staff

Title(s)

1‐External Internal Only0.00%

2‐Internal 
(all groups)

CUNY Survey Spring 2011 ‐ Permanent Campus Peace/Security Officer Level 1 ‐  The Campus Peace/Security 
Officer Level 2 title is strictly promotional from the Permanent Campus Peace/Security Officer Level 1 title 
with years of service requirement.

100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

Internal Only

3Campus Peace Officer
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Service Workers and Others

Employee Count:  11

Campus Peace Officer‐Sergeant

Campus Security Supervisors

Title(s)

1‐External Internal Only0.00%

2‐Internal 
(all groups)

CUNY Permanent Campus Peace Officer Level 1 and 2100.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

Internal Only

11Campus Pub Safety Sergeant

Employee Count:  56

Custodial

Custodians‐Entry Level

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Janitors and Building 
Cleaners (4220)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), Janitors and Building 
Cleaners (4220); 100% First Ancestry and 50% Second Ancestry for Italian Americans

56Custodial Assistant
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Category: Service Workers and Others

Employee Count:  16

Custodial Supervisor

Custodial Supervisors

Title(s)

1‐External 2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), First Line 
Supervisors/Managers of Housekeeping/Janitorial Workers (4200)

100.00%

2‐Internal 
(all groups)

NA0.00%

Employee(s)

LMA Factor ExplanationWeight
Labor Market Availability Factors

1‐Ext Italian‐
Amer.

2007‐2011 US Census‐American Community Survey (ACS) 4‐State (NY/NJ/CT/PA), First Line 
Supervisors/Managers of Housekeeping/Janitorial Workers (4200); 100% First Ancestry and 50% Second 
Ancestry for Italian Americans

2Custodial Asst Principal Supv

2Custodial Principal Supv

2Custodial Sr Supervisor

10Custodial Supervisor
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APPENDIX C ‐ JOB GROUPS / LABOR MARKET AVAILABILITY FACTORS (ITALIAN AMERICAN PLAN)

Note: In the 2017‐2018 Academic Year, CUNY added the titles listed below (not all are used at the College).

Job Code Title Name Job Group
200444 University Senior Vice Chancellor for Design and Construction Administration 1 (Executives)

200544 University Associate Vice Chancellor for Research Administration 1 (Executives)

200545 Exec Dir Labor Relations‐Assistant Administrator Administration 1 (Executives)

200546 Dean School Prof Stds‐Senior University Dean Administration 1 (Executives)

200547 University Associate Vice Chancellor for Academic Strategy Administration 1 (Executives)

200548 University Executive Director of Procurement Administration 1 (Executives)

200549 Associate Dean Research Administration 1 (Executives)

200550 University Assistant Vice Chancellor Academic Affairs Administration 1 (Executives)

200551 University Deputy Secretary to the Board‐University Associate Administrator Administration 1 (Executives)

200552 Exec Chief Librarian ‐ Dean Administration 1 (Executives)

200553 University Executive Director of Technology Strategy‐University Administrator Administration 1 (Executives)

200554 University Vice Chancellor University Advancement Administration 1 (Executives)

200555 University Associate Vice Chancellor for Academic Affairs Administration 1 (Executives)

200556 Assistant Dean Institutional Research and Strategic Planning Administration 1 (Executives)

200557 University Assistant Vice Chancellor Enrollment Management Administration 1 (Executives)

200558 Assistant VP Enroll Management Student Success Administration 1 (Executives)

200559 University Dean Health and Human Services Administration 1 (Executives)

200560 Dean School of Labor and Urban Studies Administration 1 (Executives)

200561 Executive Director Financial Services‐AstAdm Administration 1 (Executives)

400697 Associate Legal Counsel‐Higher Education Officer Administration 2 (Managers)

500086 Elevator Mechanic (previous title re‐activated) Skilled Trades

500282 University Senior Payroll Analyst 1 Accountant Assistant

500283 University Senior Payroll Analyst 2 Accountant Assistant

200564 Univ Exec Gen Counsel‐Uadm Administration 1 (Executives)
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APPENDIX D‐1 ‐ COLLEGE LAB TECHNICIAN CATEGORIES

Appendix D‐1 lists categories assigned to College Laboratory Technicians (Administration 4 Group) based on the academic 
department to which they are assigned (either "Science Technology and Engineering" or "All Other").

Groups of less than five employees total will not be included in the utilization analyses in Appendix E.

37Full‐Time Employee Count:

Borough of Manhattan CC

Employees: 20

College Lab Tech‐Blended Science Engineering Technical

Department ID Department Name Number of Technicians

2Computer Applications10064

5Mathematics10195

1Medical Technology10199

2Nursing10211

10Science10165

Employees: 17

College Lab Tech‐Other

Department ID Department Name Number of Technicians

2Academic Literacy & Linguistic10260

1Art & Music10022

1Athletics & Recreation75012

3Business Administration10042

2Edu. Opportunity & Diversity P80334

7Modern Languages & Literatures10204

1Speech/Communication/Theatre A10289
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Borough of Manhattan CC

Appendix E‐1 presents utilization and underutilization of protected groups by job group.  A group is displayed only when 
there are five or more employees assigned to it.    

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  
Blanks indicate no underutilization.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Executive/Administrative/Managerial

Job Group: Administration 1 (Executive)

Employees in this group hold the following titles:

Full‐Time Employees: 20

Description: Executive Compensation Plan (Other Than Chief Executive)

Title ID Title Name

Administrator04315

Assc Administrator04321

Assc Dean04320

Asst Administrator04723

Asst Dean04722

Asst Vice President04316

Dean04314

Sr Vice President04701

Vice President04702

Utilization Report

Number of Employees

8.9%11.1%8.5%49.3%Labor Market Avail. Percent 29.7%

15.0%20.0%10.0%50.0%Actual Utilization Percent 45.0%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

3

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

10

Female

9

Italian 
American

2

10.0%

6.9%

APP E1‐2



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Executive/Administrative/Managerial

Job Group: Administration 2 (Manager)

Employees in this group hold the following titles:

Full‐Time Employees: 108

Description: Manager‐Level Administrators

Title ID Title Name

EOC HE Associate04073

EOC HE Officer04074

HE Associate04075

HE Officer04097

Utilization Report

Number of Employees

13.5%16.3%10.6%59.9%Labor Market Avail. Percent 41.4%

16.7%28.7%13.9%60.2%Actual Utilization Percent 65.7%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

18

Black/African 
Am.

31

Asian/Nat. 
Haw./Other 

Pac. Isl.

15

Total Minority

65

Female

71

Italian 
American

7

Y

2

6.5%

8.6%

APP E1‐3



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Executive/Administrative/Managerial

Job Group: Security Manager

Employees in this group hold the following titles:

Full‐Time Employees: 6

Description: Campus Security Managers (Managerial)

Title ID Title Name

Campus Security Asst Dir04980

Campus Security Dir04979

Utilization Report

Number of Employees

29.3%28.1%7.1%28.4%Labor Market Avail. Percent 66.7%

33.3%33.3%0.0%66.7%Actual Utilization Percent 0.0%

0Number Underutilized 2

YUnderutilized (Yes/No) Y

Hispanic/ 
Latino

2

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

4

Female

0

Italian 
American

0

Y

1

0.0%

12.2%

APP E1‐4



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Professional Non‐Faculty

Job Group: Administration 3 (Professional)

Employees in this group hold the following titles:

Full‐Time Employees: 234

Description: Administrators (Professionals)

Title ID Title Name

Asst to HEO04017

EOC Assistant to HEO04071

EOC HE Assistant04072

HE Assistant04099

Research Asst04132

Utilization Report

Number of Employees

12.0%14.3%9.6%61.1%Labor Market Avail. Percent 37.6%

21.8%37.6%12.0%75.6%Actual Utilization Percent 68.8%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

51

Black/African 
Am.

88

Asian/Nat. 
Haw./Other 

Pac. Isl.

28

Total Minority

177

Female

161

Italian 
American

7

Y

20

3.0%

11.5%

APP E1‐5



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Professional Non‐Faculty

Job Group: IT Computer Professional

Employees in this group hold the following titles:

Full‐Time Employees: 28

Description: Information Technology Professionals

Title ID Title Name

IT Associate04877

IT Asst04875

IT Bus Data Rep Analyst04029

IT Sr Associate04880

Utilization Report

Number of Employees

5.4%7.1%19.7%26.4%Labor Market Avail. Percent 33.6%

35.7%17.9%32.1%89.3%Actual Utilization Percent 10.7%

Number Underutilized 4

Underutilized (Yes/No) Y

Hispanic/ 
Latino

10

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

9

Total Minority

25

Female

3

Italian 
American

0

Y

3

0.0%

12.1%

APP E1‐6



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Administrative Support Workers

Job Group: Accountant Assistant

Employees in this group hold the following titles:

Full‐Time Employees: 18

Description: Accounting Support Staff

Title ID Title Name

Asst Purchasing Agent12120

EOC Accounting Assistant04867

Finance Accountant Asst04800

Utilization Report

Number of Employees

5.9%7.8%11.8%50.8%Labor Market Avail. Percent 26.7%

16.7%55.6%16.7%88.9%Actual Utilization Percent 88.9%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

3

Black/African 
Am.

10

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total Minority

16

Female

16

Italian 
American

0

Y

3

0.0%

16.0%

APP E1‐7



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Administrative Support Workers

Job Group: Administrative Assistant

Employees in this group hold the following titles:

Full‐Time Employees: 10

Description: Administrative Support Staff‐Senior Level

Title ID Title Name

CUNY Admin Asst04804

Utilization Report

Number of Employees

27.0%38.1%8.0%91.1%Labor Market Avail. Percent 74.0%

20.0%50.0%10.0%80.0%Actual Utilization Percent 100.0%

1Number Underutilized

YUnderutilized (Yes/No)

Hispanic/ 
Latino

2

Black/African 
Am.

5

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

8

Female

10

Italian 
American

1

10.0%

5.4%

APP E1‐8



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Administrative Support Workers

Job Group: Office Assistant

Employees in this group hold the following titles:

Full‐Time Employees: 90

Description: Administrative Support Staff‐Entry Level

Title ID Title Name

CUNY Office Assistant04802

EOC Office Assistant04870

Utilization Report

Number of Employees

9.8%11.6%3.7%89.9%Labor Market Avail. Percent 26.5%

34.4%38.9%10.0%88.9%Actual Utilization Percent 87.8%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

31

Black/African 
Am.

35

Asian/Nat. 
Haw./Other 

Pac. Isl.

9

Total Minority

80

Female

79

Italian 
American

3

Y

12

3.3%

16.7%

APP E1‐9



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Administrative Support Workers

Job Group: Mail Services Worker

Employees in this group hold the following titles:

Full‐Time Employees: 6

Description: Mail Services Workers

Title ID Title Name

EOC Mail Message Svcs Worker04878

Mail Message Svcs Worker04921

Utilization Report

Number of Employees

16.9%19.2%4.9%41.5%Labor Market Avail. Percent 42.7%

50.0%33.3%16.7%100.0%Actual Utilization Percent 0.0%

Number Underutilized 2

Underutilized (Yes/No) Y

Hispanic/ 
Latino

3

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

6

Female

0

Italian 
American

0

Y

1

0.0%

11.6%

APP E1‐10



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Craft Workers

Job Group: Basic Crafts‐Buildings and Grounds

Employees in this group hold the following titles:

Full‐Time Employees: 5

Description: Buildings and Grounds Workers

Title ID Title Name

Maintenance Worker90698

Utilization Report

Number of Employees

26.0%12.6%2.3%20.0%Labor Market Avail. Percent 42.4%

20.0%20.0%0.0%40.0%Actual Utilization Percent 0.0%

00Number Underutilized 1

YYUnderutilized (Yes/No) Y

Hispanic/ 
Latino

1

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

2

Female

0

Italian 
American

1

20.0%

9.6%

APP E1‐11



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Craft Workers

Job Group: Laborers and Helpers

Employees in this group hold the following titles:

Full‐Time Employees: 10

Description: Entry‐Level Craft Workers

Title ID Title Name

Laborer90702

Stock Worker12200

Stock Worker Supervisor12202

Utilization Report

Number of Employees

18.2%11.6%2.6%17.0%Labor Market Avail. Percent 33.7%

30.0%60.0%10.0%100.0%Actual Utilization Percent 0.0%

Number Underutilized 2

Underutilized (Yes/No) Y

Hispanic/ 
Latino

3

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

10

Female

0

Italian 
American

0

Y

1

0.0%

10.7%

APP E1‐12



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Craft Workers

Job Group: Skilled Trades

Employees in this group hold the following titles:

Full‐Time Employees: 48

Description: Skilled Tradespeople

Title ID Title Name

Carpenter04899

Electrician91717

Locksmith04905

Oiler04891

Painter91830

Plumber91915

Stationary Engineer04915

Thermostat Repairer91940

Utilization Report

Number of Employees

18.7%7.0%2.6%2.5%Labor Market Avail. Percent 29.7%

20.8%8.3%4.2%33.3%Actual Utilization Percent 0.0%

Number Underutilized 1

Underutilized (Yes/No) Y

Hispanic/ 
Latino

10

Black/African 
Am.

4

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total Minority

16

Female

0

Italian 
American

2

Y

5

4.2%

13.7%

APP E1‐13



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Technicians

Job Group: IT Support Technician

Employees in this group hold the following titles:

Full‐Time Employees: 5

Description: IT Technical Support Workers

Title ID Title Name

IT Support Asst04865

Utilization Report

Number of Employees

9.0%11.7%10.4%29.0%Labor Market Avail. Percent 32.6%

60.0%20.0%20.0%100.0%Actual Utilization Percent 40.0%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

3

Black/African 
Am.

1

Asian/Nat. 
Haw./Other 

Pac. Isl.

1

Total Minority

5

Female

2

Italian 
American

0

Y

1

0.0%

14.6%

APP E1‐14



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Technicians

Job Group: Print Shop

Employees in this group hold the following titles:

Full‐Time Employees: 10

Description: Print Shop and Related Tech Workers

Title ID Title Name

Graphics Designer04808

Print Shop Assistant04805

Print Shop Associate04806

Print Shop Coordinator04807

Utilization Report

Number of Employees

16.6%9.0%6.5%28.9%Labor Market Avail. Percent 33.9%

40.0%20.0%30.0%90.0%Actual Utilization Percent 50.0%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

4

Black/African 
Am.

2

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total Minority

9

Female

5

Italian 
American

0

Y

1

0.0%

10.4%

APP E1‐15



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Sergeant

Employees in this group hold the following titles:

Full‐Time Employees: 11

Description: Campus Security Supervisors

Title ID Title Name

Campus Pub Safety Sergeant04846

Utilization Report

Number of Employees

23.8%55.1%6.1%22.6%Labor Market Avail. Percent 85.9%

45.5%54.5%0.0%100.0%Actual Utilization Percent 36.4%

1Number Underutilized

YUnderutilized (Yes/No)

Hispanic/ 
Latino

5

Black/African 
Am.

6

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

11

Female

4

Italian 
American

0

Y

0

0.0%

1.5%

APP E1‐16



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Service Workers and Others

Job Group: Campus Peace Officer‐Level 1

Employees in this group hold the following titles:

Full‐Time Employees: 68

Description: Campus Security‐Entry Level Staff

Title ID Title Name

Campus Peace Officer04844

Campus Security Asst04841

Utilization Report

Number of Employees

29.3%28.1%7.1%28.4%Labor Market Avail. Percent 66.7%

13.2%58.8%17.6%91.2%Actual Utilization Percent 27.9%

11Number Underutilized

YUnderutilized (Yes/No)

Hispanic/ 
Latino

9

Black/African 
Am.

40

Asian/Nat. 
Haw./Other 

Pac. Isl.

12

Total Minority

62

Female

19

Italian 
American

0

Y

8

0.0%

12.2%

APP E1‐17



APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Service Workers and Others

Job Group: Custodial Supervisor

Employees in this group hold the following titles:

Full‐Time Employees: 16

Description: Custodial Supervisors

Title ID Title Name

Custodial Asst Principal Supv80560

Custodial Principal Supv80561

Custodial Sr Supervisor80535

Custodial Supervisor04862

Utilization Report

Number of Employees

22.1%13.8%2.4%29.0%Labor Market Avail. Percent 40.0%

25.0%68.8%0.0%93.8%Actual Utilization Percent 18.8%

0Number Underutilized 2

YUnderutilized (Yes/No) Y

Hispanic/ 
Latino

4

Black/African 
Am.

11

Asian/Nat. 
Haw./Other 

Pac. Isl.

0

Total Minority

15

Female

3

Italian 
American

0

Y

2

0.0%

11.8%
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APPENDIX E‐1 ‐ ADMINISTRATOR / STAFF UTILIZATION BY JOB GROUP  (ITALIAN AMERICAN PLAN) 

Category: Service Workers and Others

Job Group: Custodial

Employees in this group hold the following titles:

Full‐Time Employees: 56

Description: Custodians‐Entry Level

Title ID Title Name

Custodial Assistant04861

Utilization Report

Number of Employees

28.8%15.6%2.8%27.3%Labor Market Avail. Percent 48.9%

57.1%33.9%5.4%96.4%Actual Utilization Percent 37.5%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

32

Black/African 
Am.

19

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total Minority

54

Female

21

Italian 
American

1

Y

4

1.8%

8.4%
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APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY (ITALIAN AMERICAN PLAN)

Appendix E‐2 presents utilization and underutlization for College Laboratory Technicians, by general discipline and by 
protected demographic group. A group is displayed only when there are five or more employees assigned to it.  

Underutilization occurs where utilization of a given group is less than 80% of Labor Market Availability. We calculate a 
number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  When this number is zero (0), underutilization exists but not to the level of one full‐time equivalent employee. 
Blanks represent no underutilization.  

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native, and Two or More Races.  

Borough of Manhattan CC

APP E2‐1



APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY (ITALIAN AMERICAN PLAN)

Full‐Time Employees:  20

College Lab Tech ‐ Science, Tech, Eng.

Employees in this category are work in the following department(s):

Department ID Department Name

10064 Computer Applications

10195 Mathematics

10199 Medical Technology

10211 Nursing

10165 Science

Utilization Report

Number of Employeees

7.0%8.0%12.9%27.8%Labor Market Avail. Percent 30.0%

25.0%30.0%25.0%80.0%Actual Utilization Percent 35.0%

Number Underutilized

Underutilized (Yes/No)

Hispanic/ 
Latino

5

Black/African
Am.

6

Asian/Nat.
Haw./Oth Pac.

Isl.

5

Total Minority

16

Female

7

Italian 
American

1

Y

1

5.0%

12.5%

APP E2‐2



APPENDIX E‐2 COLLEGE LAB TECHNICIAN UTILIZATION BY CATEGORY (ITALIAN AMERICAN PLAN)

Full‐Time Employees:  17

College Lab Tech ‐ Other

Employees in this category are work in the following department(s):

Department ID Department Name

10260 Academic Literacy & Linguistic

10022 Art & Music

75012 Athletics & Recreation

10042 Business Administration

80334 Edu. Opportunity & Diversity P

10204 Modern Languages & Literatures

10387 office of Academic Affairs

10289 Speech/Communication/Theatre A

Utilization Report

Number of Employeees

13.7%5.2%4.4%39.2%Labor Market Avail. Percent 23.9%

35.3%35.3%0.0%70.6%Actual Utilization Percent 35.3%

1Number Underutilized

YUnderutilized (Yes/No)

Hispanic/ 
Latino

6

Black/African
Am.

6

Asian/Nat.
Haw./Oth Pac.

Isl.

0

Total Minority

12

Female

6

Italian 
American

0

Y

1

0.0%

8.0%

APP E2‐3



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY JOB GROUP (ITALIAN AMERICAN PLAN)

Appendix E‐3 presents utilization and underutilization, of faculty members in protected groups by faculty job group.  A group 
is displayed only when there are five or more faculty assigned to it.

Underutilization occurs where the utilization of a protected group is less than 80% of Labor Market Availability.  We calculate 
a number approximating the number of full‐time employees that would be needed to make utilization equal to the labor 
market.  Where utilization is zero (0), underutilization exists but not to the level of one full‐time equivalent employee.  
Blanks indicate no underutilization.

Underutilization numbers represent specific placement goals as prescribed for federal Affirmative Action Plans.  Note that 
the official underutilization measures are those calculated for the academic discipline, which may comprise more than one 
department.

Total Minority is comprised of Asian/Hawaiian/Other Pacific Islander, Black/African American, Hispanic/Latino, American 
Indian/Alaska Native and Two or More Races.

Borough of Manhattan CC

APP E3‐1



APPENDIX E‐3 ‐ FACULTY UTILIZATION BY JOB GROUP (ITALIAN AMERICAN PLAN)

Job Group Faculty‐Professorial
Total Faculty: 474

Number of Faculty

5.8%9.6%7.3%50.1%Labor Market Avail. Percent 24.4%

12.9%15.8%14.1%44.1%Actual Utilization Percent 55.7%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

61

Black/African 
Am.

75

Asian/Nat. 
Haw./Other 

Pac. Isl.

67

Total 
Minority

209

Female

264

Utilization Report

5.5%

5.3%

25

Italian 
American

Job Group Faculty‐Lecturer
Total Faculty: 76

Number of Faculty

9.6%7.5%7.3%60.5%Labor Market Avail. Percent 26.2%

10.5%31.6%10.5%52.6%Actual Utilization Percent 51.3%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

8

Black/African 
Am.

24

Asian/Nat. 
Haw./Other 

Pac. Isl.

8

Total 
Minority

40

Female

39

Utilization Report

9.9%

3.9%

5

Y

3

Italian 
American

Job Group Faculty‐Instructor
Total Faculty: 25

Number of Faculty

10.4%9.8%7.3%57.0%Labor Market Avail. Percent 30.1%

12.0%28.0%8.0%52.0%Actual Utilization Percent 28.0%

Number Underutilized 7

Underutilized (Y/N) Y

Hispanic/ 
Latino 

3

Black/African 
Am.

7

Asian/Nat. 
Haw./Other 

Pac. Isl.

2

Total 
Minority

13

Female

7

Utilization Report

14.7%

8.0%

2

Y

2

Italian 
American
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APPENDIX E‐3 ‐ FACULTY UTILIZATION BY JOB GROUP (ITALIAN AMERICAN PLAN)

Job Group Faculty‐Developmental
Total Faculty: 38

Number of Faculty

9.3%6.6%6.6%61.7%Labor Market Avail. Percent 24.9%

13.2%34.2%7.9%55.3%Actual Utilization Percent 65.8%

Number Underutilized

Underutilized (Y/N)

Hispanic/ 
Latino 

5

Black/African 
Am.

13

Asian/Nat. 
Haw./Other 

Pac. Isl.

3

Total 
Minority

21

Female

25

Utilization Report

9.9%

0.0%

4

Y

0

Italian 
American
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APPENDIX F ‐ SUMMARY OF PERSONNEL ACTIVITY

This Appendix provides tables with detail on personnel activities and faculty tenure actions by ethnicity and gender. 

Borough of Manhattan CC

Index to Personnel Actions

Action Type Description

Hire Employed at the college for the first time, or re‐hired after a break in service; includes employees 
who previously worked at another CUNY College and individuals appointed through Civil Service 
Transfer Rosters.

Left to Advance to 
Higher Group + 
Advanced from a Lower 

Employee took a new job that represents a career advancement.  This is counted as a hire in the 
new group and a separation in the old group.

Left Faculty to Move to 
Executives + Joined 
Executives from Faculty

A faculty member left a faculty appointment to join the Executive ranks.  Normally he/she retains 
tenure in the faculty appointment.

Left Executives to Return 
to Faculty + Joined 
Faculty from Executives

A faculty member returned to a faculty appointment after serving in Executive ranks.  

Left Group‐Other + 
Transferred from Other 
Group

Other change in Job Group where there is no stated or implied career advancement.

Separation or Separation 
within Plan Year

Employee left employment in the College.  If occurred within single Plan Year, may be counted as 
both a Hire and Separation from the same Job Group.

Advanced Within Group Employee took a higher title (or higher level of the same job title) within the same group.

Title Change Within 
Group‐Other

Employee took another title within the same job group with no stated or implied career 
advancement.

Awarded Tenure Awarded Tenure or CCE following a review process.

Hired with Tenure Granted tenure upon initial hire, generally due to having a tenured status at a previous institution.

Denied Tenure Tenure denied after a review process.  If a job title is not provided, this indicates employee has left 
CUNY employment (was not counted in the Census).
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Campus Summary-All Groups

 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               28 175            155                      4                15              1                -            (147)           (127)                 (15)             (4)               (1)               -             50              

 Male               10 78              45% 68                        3                7                -             -            (68)             46% (58)                   (7)               (3)               -             -             20              40%

 Female               18 97              55% 87                        1                8                1                -            (79)             54% (69)                   (8)               (1)               (1)               -             30              60%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               17 118            67% 102                      3                12              1                -            (101)           69% (85)                   (12)             (3)               (1)               -             30              60%

 Asian                 2 21              12% 18                        -             3                -             -            (19)             13% (16)                   (3)               -             -             -             7                14%

 Black               14 59              34% 50                        2                6                1                -            (45)             31% (36)                   (6)               (2)               (1)               -             13              26%

 Hispanic               (1) 34              19% 30                        1                3                -             -            (35)             24% (31)                   (3)               (1)               -             -             9                18%

 Other Minority                 2 4                2% 4                          -             -             -             -            (2)               1% (2)                     -             -             -             -             1                2%

 Italian-American                 1 5                3% 5                          -             -             -             -            (4)               3% (4)                     -             -             -             -             2                4%

 White (Not Ital)               10 52              30% 48                        1                3                -             -            (42)             29% (38)                   (3)               (1)               -             -             18              36%

 All White               11                57 33%                          53                  1                  3                 -                  -                (46) 31%                     (42)                (3)                (1)                 -                   -                  20 40%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   3                2% 2                          -             1                -             -            (3)               2% (2)                     (1)               -             -             -             -             0%

 Individuals 

w/Disabilities               (1) -             0% -                       -             -             -             -            (1)               1% (1)                     -             -             -             -             -             0%

TITLE CHANGES 

WITHIN GROUP NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 3 3                2                          -             -             1                -            -             -                   -             -             -             -             -             

 Male                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Female                 3 3                100% 2                          -             -             1                -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 3 3                100% 2                          -             -             1                -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                 3 3                100% 2                          -             -             1                -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                           -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Accountant Assistant

ACCT-TECH

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               10 26              20                        -             6                -             -            (16)             (16)                   -             -             -             -             -             

 Male                 4 9                35% 6                          -             3                -             -            (5)               31% (5)                     -             -             -             -             -             0%

 Female                 6 17              65% 14                        -             3                -             -            (11)             69% (11)                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 9 19              73% 13                        -             6                -             -            (10)             63% (10)                   -             -             -             -             -             0%

 Asian               (1) 3                12% 2                          -             1                -             -            (4)               25% (4)                     -             -             -             -             -             0%

 Black                 3 7                27% 4                          -             3                -             -            (4)               25% (4)                     -             -             -             -             -             0%

 Hispanic                 7 8                31% 6                          -             2                -             -            (1)               6% (1)                     -             -             -             -             -             0%

 Other Minority                -   1                4% 1                          -             -             -             -            (1)               6% (1)                     -             -             -             -             -             0%

 Italian-American               (1) 1                4% 1                          -             -             -             -            (2)               13% (2)                     -             -             -             -             -             0%

 White (Not Ital)                 2 6                23% 6                          -             -             -             -            (4)               25% (4)                     -             -             -             -             -             0%

 All White                 1                  7 27%                            7                 -                   -                   -                  -                  (6) 38%                       (6)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities               (1) -             0% -                       -             -             -             -            (1)               6% (1)                     -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Administration 2 (Managers)

ADMIN2

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               17 48              45                        -             3                -             -            (31)             (25)                   (6)               -             -             -             7                

 Male                 5 16              33% 15                        -             1                -             -            (11)             35% (8)                     (3)               -             -             -             3                43%

 Female               12 32              67% 30                        -             2                -             -            (20)             65% (17)                   (3)               -             -             -             4                57%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               10 33              69% 30                        -             3                -             -            (23)             74% (17)                   (6)               -             -             -             6                86%

 Asian                 4 7                15% 6                          -             1                -             -            (3)               10% (2)                     (1)               -             -             -             2                29%

 Black                 5 16              33% 14                        -             2                -             -            (11)             35% (8)                     (3)               -             -             -             2                29%

 Hispanic               (1) 8                17% 8                          -             -             -             -            (9)               29% (7)                     (2)               -             -             -             2                29%

 Other Minority                 2 2                4% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                 3 3                6% 3                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                 4 12              25% 12                        -             -             -             -            (8)               26% (8)                     -             -             -             -             1                14%

 All White                 7                15 31%                          15                 -                   -                   -                  -                  (8) 26%                       (8)                 -                   -                   -                   -                    1 14%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans               (1) -             0% -                       -             -             -             -            (1)               3% (1)                     -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Administration 3 (Professional)

ADMIN3

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                -   2                2                          -             -             -             -            (2)               (2)                     -             -             -             -             1                

 Male               (1) 1                50% 1                          -             -             -             -            (2)               100% (2)                     -             -             -             -             1                100%

 Female                 1 1                50% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) 1                50% 1                          -             -             -             -            (2)               100% (2)                     -             -             -             -             1                100%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             1                100%

 Hispanic               (1) 1                50% 1                          -             -             -             -            (2)               100% (2)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                 1 1                50% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                 1                  1 50%                            1                 -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Administration 4 (College Lab Tech)

ADMIN4

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 14              14                        -             -             -             -            (13)             (13)                   -             -             -             -             3                

 Male               (2) 9                64% 9                          -             -             -             -            (11)             85% (11)                   -             -             -             -             1                33%

 Female                 3 5                36% 5                          -             -             -             -            (2)               15% (2)                     -             -             -             -             2                67%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 1 11              79% 11                        -             -             -             -            (10)             77% (10)                   -             -             -             -             3                100%

 Asian                -   1                7% 1                          -             -             -             -            (1)               8% (1)                     -             -             -             -             1                33%

 Black                -   6                43% 6                          -             -             -             -            (6)               46% (6)                     -             -             -             -             2                67%

 Hispanic                -   3                21% 3                          -             -             -             -            (3)               23% (3)                     -             -             -             -             -             0%

 Other Minority                 1 1                7% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   3                21% 3                          -             -             -             -            (3)               23% (3)                     -             -             -             -             -             0%

 All White                -                    3 21%                            3                 -                   -                   -                  -                  (3) 23%                       (3)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Campus Peace Officer-Level 1

CPO-1

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (2) 9                9                          -             -             -             -            (11)             (8)                     (2)               -             (1)               -             -             

 Male               (1) 1                11% 1                          -             -             -             -            (2)               18% (2)                     -             -             -             -             -             0%

 Female               (1) 8                89% 8                          -             -             -             -            (9)               82% (6)                     (2)               -             (1)               -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (2) 8                89% 8                          -             -             -             -            (10)             91% (7)                     (2)               -             (1)               -             -             0%

 Asian                 1 2                22% 2                          -             -             -             -            (1)               9% (1)                     -             -             -             -             -             0%

 Black               (1) 5                56% 5                          -             -             -             -            (6)               55% (3)                     (2)               -             (1)               -             -             0%

 Hispanic               (2) 1                11% 1                          -             -             -             -            (3)               27% (3)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   1                11% 1                          -             -             -             -            (1)               9% (1)                     -             -             -             -             -             0%

 All White                -                    1 11%                            1                 -                   -                   -                  -                  (1) 9%                       (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

CUNY Office Assistant

COA

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 2                1                          -             1                -             -            (1)               (1)                     -             -             -             -             -             

 Male                 1 2                100% 1                          -             1                -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   1                50% -                       -             1                -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   1                50% -                       -             1                -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                 1 1                50% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                 1                  1 50%                            1                 -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Custodial Supervisor

CUST-SUPV

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (6) -             -                       -             -             -             -            (6)               (5)                     (1)               -             -             -             -             

 Male               (4) -             0% -                       -             -             -             -            (4)               67% (3)                     (1)               -             -             -             -             0%

 Female               (2) -             0% -                       -             -             -             -            (2)               33% (2)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (6) -             0% -                       -             -             -             -            (6)               100% (5)                     (1)               -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (3) -             0% -                       -             -             -             -            (3)               50% (2)                     (1)               -             -             -             -             0%

 Hispanic               (3) -             0% -                       -             -             -             -            (3)               50% (3)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                           -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Custodial

CUST

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) -             -                       -             -             -             -            (1)               (1)                     -             -             -             -             -             

 Male               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Asian               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                           -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Facility Manager

FCLY-MGR

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 1 7                7                          -             -             -             -            (6)               (6)                     -             -             -             -             -             

 Male                 1 2                29% 2                          -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Female                -   5                71% 5                          -             -             -             -            (5)               83% (5)                     -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   5                71% 5                          -             -             -             -            (5)               83% (5)                     -             -             -             -             -             0%

 Asian               (1) -             0% -                       -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Black                 2 4                57% 4                          -             -             -             -            (2)               33% (2)                     -             -             -             -             -             0%

 Hispanic               (1) 1                14% 1                          -             -             -             -            (2)               33% (2)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American               (1) -             0% -                       -             -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 White (Not Ital)                 2 2                29% 2                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                 1                  2 29%                            2                 -                   -                   -                  -                  (1) 17%                       (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Faculty-Developmental

FAC-DEV

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (5) 10              9                          -             1                -             -            (15)             (10)                   (2)               (3)               -             -             -             

 Male                 3 8                80% 8                          -             -             -             -            (5)               33% (3)                     -             (2)               -             -             -             0%

 Female               (8) 2                20% 1                          -             1                -             -            (10)             67% (7)                     (2)               (1)               -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (3) 5                50% 4                          -             1                -             -            (8)               53% (5)                     (1)               (2)               -             -             -             0%

 Asian                 1 2                20% 1                          -             1                -             -            (1)               7% (1)                     -             -             -             -             -             0%

 Black                 1 3                30% 3                          -             -             -             -            (2)               13% (1)                     -             (1)               -             -             -             0%

 Hispanic               (4) -             0% -                       -             -             -             -            (4)               27% (2)                     (1)               (1)               -             -             -             0%

 Other Minority               (1) -             0% -                       -             -             -             -            (1)               7% (1)                     -             -             -             -             -             0%

 Italian-American                 1 1                10% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (3) 4                40% 4                          -             -             -             -            (7)               47% (5)                     (1)               (1)               -             -             -             0%

 All White               (2)                  5 50%                            5                 -                   -                   -                  -                  (7) 47%                       (5)                (1)                (1)                 -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Faculty-Instructor

FAC-INST

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) 5                2                          3                -             -             -            (6)               (5)                     (1)               -             -             -             2                

 Male                 3 4                80% 2                          2                -             -             -            (1)               17% (1)                     -             -             -             -             1                50%

 Female               (4) 1                20% -                       1                -             -             -            (5)               83% (4)                     (1)               -             -             -             1                50%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) 3                60% 1                          2                -             -             -            (4)               67% (3)                     (1)               -             -             -             -             0%

 Asian               (1) -             0% -                       -             -             -             -            (1)               17% -                   (1)               -             -             -             -             0%

 Black                 1 2                40% 1                          1                -             -             -            (1)               17% (1)                     -             -             -             -             -             0%

 Hispanic               (1) 1                20% -                       1                -             -             -            (2)               33% (2)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   2                40% 1                          1                -             -             -            (2)               33% (2)                     -             -             -             -             2                100%

 All White                -                    2 40%                            1                  1                 -                   -                  -                  (2) 33%                       (2)                 -                   -                   -                   -                    2 100%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Faculty-Lecturer

FAC-LECT

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 7 32              30                        -             2                -             -            (25)             (25)                   -             -             -             -             37              

 Male                 1 11              34% 11                        -             -             -             -            (10)             40% (10)                   -             -             -             -             14              38%

 Female                 6 21              66% 19                        -             2                -             -            (15)             60% (15)                   -             -             -             -             23              62%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 4 17              53% 16                        -             1                -             -            (13)             52% (13)                   -             -             -             -             20              54%

 Asian                 1 4                13% 4                          -             -             -             -            (3)               12% (3)                     -             -             -             -             4                11%

 Black                 4 9                28% 9                          -             -             -             -            (5)               20% (5)                     -             -             -             -             8                22%

 Hispanic               (1) 4                13% 3                          -             1                -             -            (5)               20% (5)                     -             -             -             -             7                19%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             1                3%

 Italian-American               (1) -             0% -                       -             -             -             -            (1)               4% (1)                     -             -             -             -             2                5%

 White (Not Ital)                 4 15              47% 14                        -             1                -             -            (11)             44% (11)                   -             -             -             -             15              41%

 All White                 3                15 47%                          14                 -                    1                 -                  -                (12) 48%                     (12)                 -                   -                   -                   -                  17 46%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans               (1) -             0% -                       -             -             -             -            (1)               4% (1)                     -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Faculty-Professorial

FAC-PROF

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 2 5                5                          -             -             -             -            (3)               (3)                     -             -             -             -             -             

 Male                 1 4                80% 4                          -             -             -             -            (3)               100% (3)                     -             -             -             -             -             0%

 Female                 1 1                20% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 3 5                100% 5                          -             -             -             -            (2)               67% (2)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (1) 1                20% 1                          -             -             -             -            (2)               67% (2)                     -             -             -             -             -             0%

 Hispanic                 4 4                80% 4                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (1) -             0% -                       -             -             -             -            (1)               33% (1)                     -             -             -             -             -             0%

 All White               (1)                 -   0%                           -                   -                   -                   -                  -                  (1) 33%                       (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

IT Computer Professional

IT-PRFL

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) -             -                       -             -             -             -            (1)               (1)                     -             -             -             -             -             

 Male               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Asian               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                           -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

IT Support Technician

IT-TECH

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE
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 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (2) -             -                       -             -             -             -            (2)               (1)                     (1)               -             -             -             -             

 Male               (2) -             0% -                       -             -             -             -            (2)               100% (1)                     (1)               -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)               (2) -             0% -                       -             -             -             -            (2)               100% (1)                     (1)               -             -             -             -             0%

 All White               (2)                 -   0%                           -                   -                   -                   -                  -                  (2) 100%                       (1)                (1)                 -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Laborers and Helpers

LABOR-HLPR

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 2 3                3                          -             -             -             -            (1)               -                   (1)               -             -             -             -             

 Male                 1 2                67% 2                          -             -             -             -            (1)               100% -                   (1)               -             -             -             -             0%

 Female                 1 1                33% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 2 3                100% 3                          -             -             -             -            (1)               100% -                   (1)               -             -             -             -             0%

 Asian                 1 2                67% 2                          -             -             -             -            (1)               100% -                   (1)               -             -             -             -             0%

 Black                 1 1                33% 1                          -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                           -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Print Shop

PRINT-TECH

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) -             -                       -             -             -             -            (1)               (1)                     -             -             -             -             -             

 Male               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (1) -             0% -                       -             -             -             -            (1)               100% (1)                     -             -             -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 All White                -                   -   0%                           -                   -                   -                   -                  -                   -   0%                       -                   -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%
 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Security Manager

SEC-MGR

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total                 4 8                6                          1                1                -             -            (4)               (3)                     (1)               -             -             -             -             

 Male                 4 8                100% 6                          1                1                -             -            (4)               100% (3)                     (1)               -             -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min                 2 4                50% 3                          1                -             -             -            (2)               50% (2)                     -             -             -             -             -             0%

 Asian               (1) -             0% -                       -             -             -             -            (1)               25% (1)                     -             -             -             -             -             0%

 Black                 1 1                13% -                       1                -             -             -            -             0% -                   -             -             -             -             -             0%

 Hispanic                 2 3                38% 3                          -             -             -             -            (1)               25% (1)                     -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                 2 4                50% 3                          -             1                -             -            (2)               50% (1)                     (1)               -             -             -             -             0%

 All White                 2                  4 50%                            3                 -                    1                 -                  -                  (2) 50%                       (1)                (1)                 -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans               (1) -             0% -                       -             -             -             -            (1)               25% -                   (1)               -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Skilled Trades

SKLTRD

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



 Net Group 

Changes  Addition # 

 Additions 

% 

Hire (Outside 

CUNY and Other 

CUNY College)

Move from 

a Higher 

Group

Move from 

a Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

from Other 

Title  Sub. # Sub %

 Separation 

(Left College or 

Left CUNY) 

Move to 

Higher 

Group

Move to 

Lower 

Group

Other 

Change of 

Group

Return to 

Faculty 

Title

Title 

Change 

Within 

Group

Title 

Change %

 Total               (1) 1                -                       -             1                -             -            (2)               (1)                     -             (1)               -             -             -             

 Male               (1) 1                100% -                       -             1                -             -            (2)               100% (1)                     -             (1)               -             -             -             0%

 Female                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other/Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Total Min               (1) -             0% -                       -             -             -             -            (1)               50% -                   -             (1)               -             -             -             0%

 Asian                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Black               (1) -             0% -                       -             -             -             -            (1)               50% -                   -             (1)               -             -             -             0%

 Hispanic                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Other Minority                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Italian-American                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 White (Not Ital)                -   1                100% -                       -             1                -             -            (1)               50% (1)                     -             -             -             -             -             0%

 All White                -                    1 100%                           -                   -                    1                 -                  -                  (1) 50%                       (1)                 -                   -                   -                   -                   -   0%

 Unknown                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

 Veterans                 1 1                100% -                       -             1                -             -            -             0% -                   -             -             -             -             -             0%

 Individuals 

w/Disabilities                -   -             0% -                       -             -             -             -            -             0% -                   -             -             -             -             -             0%

NET SUBTRACTIONS

Left Group - 

SEPARATION Left Group-INTERNAL MOVE

TITLE CHANGES 

WITHIN GROUP

Job Group Summary

Skilled Trades-Supervisor

SKLTRD-SUPV

 NET ADDITIONS 

Joined Group - 

HIRE Joined Group-INTERNAL MOVE

Personnel Action Summary Page 1 of 1



Tenure Report (Italian American Plan)

By Department and Title

Department and Title

Total Minority 

Status

Total Minority 

Status Total

Not Minority 

Status

Not 

Minority 

Status 

Total Grand Total

Female Male

Asian/Nat Haw/ Oth 

Pac Isl Asian/Nat. Haw./Other Pac. Isl.

Black/African 

Am.

Hispanic

/Latino Other Italian American White

Gained Tenure 2 3 3 1 9 2 3 5 14

Academic Literacy & Linguistic 1 1 1 1 2

Assc Professor 1 1 1 1

Lecturer 1 1 1 1

English Language/Literatures 1 1 1 1 2

Assc Professor 2 1 1 1 1 2

Mathematics 1 1 1

Asst Professor 1 1 1 1

Modern Languages & Literatures 1 1 1 1 2

Assc Professor 1 1 1 1 1 1 2

Nursing 1 1 1

Asst Professor 1 1 1 1

Science 2 1 3 1 1 4

Assc Professor 2 2 2 1 3 1 1 4

Social Science 2 2 2

Asst Professor 2 2 2 2

Gained Tenure in Lecturer Title 1 1 1

Mathematics 1 1 1

Instructor 1 1 1 1

Grand Total 8 7 2 1 3 3 1 10 2 3 5 15

Tenure Report Page 1 of 1



Tenure Report (Italian American Plan)

By Job Group and Title

Department and Title Total Minority Status

Total Minority 

Status Total

Not Minority 

Status

Not 

Minority 

Status 

Total

Grand 

Total

Female Male Asian/Nat Haw/ Oth Pac Isl Asian/Nat. Haw./Other Pac. Isl. Black/African Am. Hispanic/Latino Other Italian American White

Gained Tenure 7 7 2 3 3 1 9 2 3 5 14

FAC-LECT 1 1 1 1

Lecturer 1 1 1 1

FAC-PROF 7 6 2 3 3 1 9 2 2 4 13

Assc Professor 6 3 2 3 1 6 1 2 3 9

Asst Professor 1 3 3 3 1 1 4

Gained Tenure in Lecturer Title 1 1 1 1

FAC-INST 1 1 1 1

Instructor 1 1 1 1

Grand Total 8 7 2 1 3 3 1 10 2 3 5 15

Tenure Report Page 1 of 1



APPENDIX G ‐ SUMMARY OF RECRUITING ACTIVITIES

This appendix provides detail on searches performed by job group, ethnicity, and gender.  Detail is provided on applicants, 
interviews, and offers.  The scope of this report includes searches which officially concluded by a job offer during the 
previous plan year (June 1, 2017 through May 31, 2018).

Borough of Manhattan CC

APP G 



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 4,750     4,750          338             27                27                

Male 1,459     1,459          31% 120             36% 9                  33% 9                  33%
Female 2,792     2,792          59% 179             53% 16                59% 16                59%
Other 496         496             10% 39                12% 2                  7% 2                  7%

Total Min 2,856     2,856          60% 162             48% 17                63% 17                63%

Asian 373         373             8% 29                9% 3                  11% 3                  11%
Black 1,459     1,459          31% 77                23% 7                  26% 7                  26%
Hispanic/Latino 844         844             18% 52                15% 6                  22% 6                  22%
Two or More 171         171             4% 4                  1% 1                  4% 1                  4%

Italian American 154         154             3% 19                6% 2                  7% 2                  7%
White (Not Ital) 1,403     1,403          30% 129             38% 7                  26% 7                  26%

-              
Unknown 337         337             7% 28                8% 1                  4% 1                  4%

ADMIN2

Job Group Summary

Administration 2 (Managers)

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 1,734     1,734          250             23                23                

Male 685         685             40% 75                30% 8                  35% 8                  35%
Female 778         778             45% 137             55% 15                65% 15                65%
Other 270         270             16% 38                15% -              0% -              0%

Total Min 680         680             39% 122             49% 14                61% 14                61%

Asian 154         154             9% 29                12% 2                  9% 2                  9%
Black 245         245             14% 59                24% 7                  30% 7                  30%
Hispanic/Latino 225         225             13% 26                10% 4                  17% 4                  17%
Two or More 53           53                3% 8                  3% 1                  4% 1                  4%

Italian American 95           95                5% 12                5% 1                  4% 1                  4%
White (Not Ital) 847         847             49% 96                38% 7                  30% 7                  30%

-              
Unknown 112         112             6% 20                8% 1                  4% 1                  4%

FAC-PROF

Job Group Summary

Faculty-Professorial

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 1,628     1,628          168             16                16                

Male 739         739             45% 84                50% 9                  56% 9                  56%
Female 652         652             40% 70                42% 7                  44% 7                  44%
Other 233         233             14% 14                8% -              0% -              0%

Total Min 858         858             53% 93                55% 10                63% 10                63%

Asian 275         275             17% 44                26% 5                  31% 5                  31%
Black 261         261             16% 20                12% 2                  13% 2                  13%
Hispanic/Latino 283         283             17% 26                15% 3                  19% 3                  19%
Two or More 38           38                2% 3                  2% -              0% -              0%

Italian American 46           46                3% 3                  2% -              0% -              0%
White (Not Ital) 627         627             39% 64                38% 6                  38% 6                  38%

-              
Unknown 97           97                6% 8                  5% -              0% -              0%

FAC-INST

Job Group Summary

Faculty-Instructor

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 406         406             16                2                  2                  

Male 131         131             32% 5                  31% 2                  100% 2                  100%
Female 230         230             57% 9                  56% -              0% -              0%
Other 45           45                11% 2                  13% -              0% -              0%

Total Min 170         170             42% 9                  56% 1                  50% 1                  50%

Asian 35           35                9% -              0% -              0% -              0%
Black 72           72                18% 6                  38% 1                  50% 1                  50%
Hispanic/Latino 48           48                12% 2                  13% -              0% -              0%
Two or More 15           15                4% 1                  6% -              0% -              0%

Italian American 21           21                5% -              0% -              0% -              0%
White (Not Ital) 183         183             45% 4                  25% -              0% -              0%

-              
Unknown 32           32                8% 3                  19% 1                  50% 1                  50%

FAC-LECT

Job Group Summary

Faculty-Lecturer

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 44           44                13                1                  1                  

Male 22           22                50% 6                  46% -              0% -              0%
Female 18           18                41% 5                  38% 1                  100% 1                  100%
Other 4             4                  9% 2                  15% -              0% -              0%

Total Min 33           33                75% 9                  69% 1                  100% 1                  100%

Asian 7             7                  16% 1                  8% -              0% -              0%
Black 15           15                34% 5                  38% 1                  100% 1                  100%
Hispanic/Latino 9             9                  20% 2                  15% -              0% -              0%
Two or More 2             2                  5% 1                  8% -              0% -              0%

Italian American -         -              0% -              0% -              0% -              0%
White (Not Ital) 10           10                23% 4                  31% -              0% -              0%

-              
Unknown 1             1                  2% -              0% -              0% -              0%

Acct-PRFL

Job Group Summary

Accountant

Recruiting Summary Page 1 of 2



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 12,310   12,309        601             64                64                

Male 3,349     3,349          27% 202             34% 20                31% 20                31%
Female 7,781     7,780          63% 370             62% 38                59% 38                59%
Other 1,179     1,179          10% 29                5% 6                  9% 6                  9%

Total Min 8,950     8,949          73% 407             68% 45                70% 45                70%

Asian 1,438     1,438          12% 54                9% 9                  14% 9                  14%
Black 4,244     4,244          34% 199             33% 22                34% 22                34%
Hispanic/Latino 2,841     2,840          23% 146             24% 13                20% 13                20%
Two or More 394         394             3% 6                  1% 1                  2% 1                  2%

Italian American 275         275             2% 30                5% 4                  6% 4                  6%
White (Not Ital) 2,370     2,370          19% 122             20% 12                19% 12                19%

-              
Unknown 715         715             6% 42                7% 3                  5% 3                  5%

ADMIN3

Job Group Summary

Administration 3 (Professional)

Recruiting Summary Page 1 of 2



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 305         305             14                4                  4                  

Male 201         201             66% 8                  57% 3                  75% 3                  75%
Female 52           52                17% 5                  36% -              0% -              0%
Other 52           52                17% 1                  7% 1                  25% 1                  25%

Total Min 240         240             79% 12                86% 4                  100% 4                  100%

Asian 88           88                29% 2                  14% -              0% -              0%
Black 75           75                25% 3                  21% 1                  25% 1                  25%
Hispanic/Latino 69           69                23% 7                  50% 3                  75% 3                  75%
Two or More 8             8                  3% -              0% -              0% -              0%

Italian American 7             7                  2% 2                  14% -              0% -              0%
White (Not Ital) 46           46                15% -              0% -              0% -              0%

-              
Unknown 12           12                4% -              0% -              0% -              0%

IT-PRFL

Job Group Summary

IT Computer Professional

Recruiting Summary Page 1 of 2



REVISED RECRUITING-BMC01

 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 146         146             11                2                  2                  

Male 63           63                43% 3                  27% -              0% -              0%
Female 66           66                45% 8                  73% 2                  100% 2                  100%
Other 17           17                12% -              0% -              0% -              0%

Total Min 112         112             77% 8                  73% 2                  100% 2                  100%

Asian 23           23                16% -              0% -              0% -              0%
Black 46           46                32% 6                  55% 2                  100% 2                  100%
Hispanic/Latino 34           34                23% 2                  18% -              0% -              0%
Two or More 9             9                  6% -              0% -              0% -              0%

Italian American 4             4                  3% -              0% -              0% -              0%
White (Not Ital) 23           23                16% 2                  18% -              0% -              0%

-              
Unknown 7             7                  5% 1                  9% -              0% -              0%

ACCT-TECH

Job Group Summary

Accountant Assistant

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 186         186             -              -              -              

Male 137         137             74% -              0% -              0% -              0%
Female 3             3                  2% -              0% -              0% -              0%
Other 46           46                25% -              0% -              0% -              0%

Total Min 128         128             69% -              0% -              0% -              0%

Asian 4             4                  2% -              0% -              0% -              0%
Black 71           71                38% -              0% -              0% -              0%
Hispanic/Latino 50           50                27% -              0% -              0% -              0%
Two or More 2             2                  1% -              0% -              0% -              0%

Italian American 5             5                  3% -              0% -              0% -              0%
White (Not Ital) 39           39                21% -              0% -              0% -              0%

-              
Unknown 14           14                8% -              0% -              0% -              0%

Job Group Summary

Laborers and Helpers

LABOR-HLPR

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 304         304             27                6                  6                  

Male 232         232             76% 24                89% 6                  100% 6                  100%
Female 15           15                5% 2                  7% -              0% -              0%
Other 57           57                19% 1                  4% -              0% -              0%

Total Min 157         157             52% 17                63% 4                  67% 4                  67%

Asian 20           20                7% 1                  4% -              0% -              0%
Black 65           65                21% 5                  19% 1                  17% 1                  17%
Hispanic/Latino 62           62                20% 10                37% 3                  50% 3                  50%
Two or More 9             9                  3% 1                  4% -              0% -              0%

Italian American 21           21                7% 4                  15% 1                  17% 1                  17%
White (Not Ital) 106         106             35% 6                  22% 1                  17% 1                  17%

-              
Unknown 20           20                7% -              0% -              0% -              0%

SKLTRD

Job Group Summary

Skilled Trades

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 200         200             14                2                  2                  

Male 103         103             52% 10                71% 1                  50% 1                  50%
Female 68           68                34% 4                  29% 1                  50% 1                  50%
Other 29           29                15% -              0% -              0% -              0%

Total Min 165         165             83% 12                86% 1                  50% 1                  50%

Asian 91           91                46% 7                  50% -              0% -              0%
Black 32           32                16% 1                  7% -              0% -              0%
Hispanic/Latino 40           40                20% 4                  29% 1                  50% 1                  50%
Two or More 2             2                  1% -              0% -              0% -              0%

Italian American 1             1                  1% -              0% -              0% -              0%
White (Not Ital) 26           26                13% 2                  14% 1                  50% 1                  50%

-              
Unknown 8             8                  4% -              0% -              0% -              0%

ADMIN4

Job Group Summary

Administration 4 (College Lab Tech)

Recruiting Summary Page 1 of 2



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 293         293             21                2                  2                  

Male 138         138             47% 11                52% 2                  100% 2                  100%
Female 98           98                33% 7                  33% -              0% -              0%
Other 57           57                19% 3                  14% -              0% -              0%

Total Min 213         213             73% 14                67% 2                  100% 2                  100%

Asian 50           50                17% 4                  19% 1                  50% 1                  50%
Black 76           76                26% 5                  24% 1                  50% 1                  50%
Hispanic/Latino 75           75                26% 5                  24% -              0% -              0%
Two or More 10           10                3% -              0% -              0% -              0%

Italian American 2             2                  1% -              0% -              0% -              0%
White (Not Ital) 57           57                19% 2                  10% -              0% -              0%

-              
Unknown 21           21                7% 5                  24% -              0% -              0%

PRINT-TECH

Job Group Summary

Print Shop

Recruiting Summary Page 1 of 1



 Records  Applicant Appl%  Interview Int%  Offer Off%  Hire Hire%

Total 97           97                10                1                  1                  

Male 71           71                73% 7                  70% 1                  100% 1                  100%
Female 12           12                12% 3                  30% -              0% -              0%
Other 14           14                14% -              0% -              0% -              0%

Total Min 82           82                85% 7                  70% -              0% -              0%

Asian 5             5                  5% -              0% -              0% -              0%
Black 46           46                47% 6                  60% -              0% -              0%
Hispanic/Latino 27           27                28% 1                  10% -              0% -              0%
Two or More 4             4                  4% -              0% -              0% -              0%

Italian American 2             2                  2% -              0% -              0% -              0%
White (Not Ital) 4             4                  4% 3                  30% 1                  100% 1                  100%

-              
Unknown 9             9                  9% -              0% -              0% -              0%

CUST-SUPV

Job Group Summary

Custodial Supervisor
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